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Employed on US. Marshals Senrice contract for court securily senrice in the above Locality.. 

Collective Bargoinin Agreement between Kni ht Protective !%nice, Inc. and United Government Security 
Ofticem of~rnerica,?.ap~ n IZ effective ~cto!er I, 2002 mmugt, September 30,2005. 

Collective Bargainin Agreement between Knight Protective Serviced, Inc. and United Government Security 
Ofticem of America focal #'I 51 effective October 1,2002 thmugh September 30,2005. 

Collective Bargainin Agreement between Knight Protective Service Inc. and United Government Security 
Ofken of A m e h  bcal  #l50 effective Odober 1,2002 through September 30.2005. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bayaining Agreement@) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaming agreement and modified extension 
agreement(s). 



lllnstcr Collcctivc Barpining Agrccn~cnt 

Ihhvccn 

KNIGHT PROTECTIVE SERVICE, INC. 

and thc 

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA 

LOCAL 1! 1 12 

October 1,2002 - Sep tembcr 30,2005 



TI-!IS AGREEMEKT is made m d  entered into on - '7 - 3 \ - 0 Z b\ and 
bcn\i.cn KNIGI-fT PROTECTIVE SERVICE. INC.. its succesxrrs. hsreinafier wferred 141 i is  the 
"Emplo>.c.r" or "Cornpan!.." and UNITED GOVERKMENT SECURITY OFFICERS 01: 
AMFR1C;l. 1.0<'.\1. $1 13 hcreinalier rcferrcd to as 1111' "L'nion." 

Local 4 I I2 - October 1 .  ZOO:! - September iO.100T CBA 



A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for the 
purpose o f  collective bilrgaining as outlined in this Agreement. with respect to wages. hours. 
overtime. leaves o f  absence. uniform allowances and any and all other conditions of 
employment for all full-time and rcgular sharetd position USMS credentialed court security 
onicers (CSOs), lead coun security officers, and assistant lead court security officers 
assigned to the federal courthouses and other [Jnited States Justice Department related ofice 
buildings pursuant to thc Employer's contract(s) with the United States Marshals Service for 
sccurity within the jurisdictional boundaries oftlic (lcnrril District ol' Illinois (Spritiglicld 
atxl I!rhslu). excluding 311 managers. supervisors as defined by the NLRB. office nndlor 
clcrical Employees, temporarily assigned Employees and substitute Employees and all other 
Gnployccs o f  the Employer. 

0. 'The term "Employee" when used in this Agreement shall refer to thc Employees in thc 
bargaining unit dcscrihcd in Article I. Section I .I o f  this Agrcemcnt. 

SECTION 1.2 NEGOTIATING COMMITTEE 

The Company agrees to recognize a Ncxotiating Com~miltee compped o f  tlirce mcmhcrs and onc 
allemate scli%tcd by thc Union to n.prc!ent the Employees in collcctivc bargaining negotialions. 

SECTION 1 3  STEWARD SYSTEM 

Thc Company ilyrcxs lo recognize a sttword systcrn. 

The Union agrees tliat the stewards will work at their regular jobs at all times except when .they are 
relieved to ntfcnd to all the business of thc Grievance Procedure as outlined in  Article 5 ofrliis 
Agreement. 

l f the Employee requests, the Company will call for a, stewad prior to any disciplinary action taken 
whether i t  be written or verbal. The su~rv isor  at the request ol'the Employee wi l l  release the 
steward as soon as possible. The Company wil l  not be responsible for paying the steward for time 
spent in this regard. 

SECTION 1.4 MANAGERS AND SALARlED PElRSONNEL 

Managerial and salaried Employees shall not perform the duties of the Employees in the bargaining 
unit, except as necessary to fulfill die work under the: US Marshals Service contract. 
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A.  AGFXCI; SIiOP - All emplqees u l io  art. nor mcnihrrs of the Cnion shall pa!. the Onion a 
service !kc. an nmolint ofmoncl equal to 1h3t paid h! orher crnpioyecs in tllc birpining u n i ~  
\\!lo arc mcmhcrs ofttic Union. This scr\ ice k c  s l ~ d l  bc. limited to the Union-s rcgtrlar arid usuA 
iniliation fccs and ducs. and shall no1 includc. assessments, special or otherwise. Such payments 
shall comniencc after the 30Ih day after their date of hire. on the nest monthly deduction period. 

B. DUES CHECK-OFF - The Company agrees to deduct frum thc paycheck on a monthly basis 
monthly dues and lawful assessments from each ~mxnbcr o f  the Union. and the amount specified 
in Section 1.54 for employees who arc not members of the Union. These dcductions will be 
made only upon receipt of written authorization tiom the Employee on a form provided by 
supervision or the Union. I t  i s  understood that such deductions wil l  be made only so long as the 
Company may Icgally do so. The Company will bc advised in writing. by the Union, as to what 
the Union membership dues are. 

The Company will remit all such deductions to the Financial Secretary-Trensurcr of the United 
Governnicnt Security Guards o f  America within 72 hours from thc date the deduction was made via 
dircct dcposit ~tnlcss i t  is technically itnpossiblc to do so. All costs relatcd to dircct dcposit will he 
hornc hy the Union. 'l'hc Union agrccs to firrnisli tlic Company with thc current rout in^ number fbr 
dimct dcposit. Tlic Colnpany shall furnish the Financi~al Sccretclry/Trcasurcr with a deduction list. 
setting forth thc name and amount ofducs and initiation fees within seven (7) days of each 
rcmittancc. Tlic Utiioti agrecs to hold the Company h;rrmles from any action or  actions growing out 
of  thesc dcductions commenced hy an Employee against tlic Company. and assumes full 
responsibility Ibr the disposition ol'the funds so deducted once they arc paid over to the Union. 
Errors made by the Company in  thc deduction or remittance olmoncys shall not be considered by 
the Union as a violation ofthis provision, providina such errors arc unintentional and corrected whcn 
brought to the Compatiy's attention. 

The Chcck-otTAuthorization Card to be executcd and furnished to the Company by the Union and 
tllc Employecs, shall bc die omcia1 Union Authorization for Check-Off of  Dues. Ilnc Company shall 
accept no other form unless the parties mutually agree to the substitution. 

SECTION 1.6 INTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholehcartcdly to the end that the 
provisions o f  this Agreement wi l l  be applicd and interpreted fairly. conscientiously. and in the best 
interest o f  efficient operation. The Union and the Company agree that they wil l  use their best ettbrts 
to cause the Bargaining Unit Employees, individually and collectively, to perform and render loyal 
and efficient work and services on behalf of the Company, and that neither their representatives nor 
thcir members will intimidate. coerce or discriminate in any manner against any person in i ts employ 
by reason of hislher membership and activity o r  non-membership or non-activity in the Union. 
Neither the Company nor the Union wi l l  discriminntc: against any Employee because of race. color, 
religion. sex age. national origin. Vietnani Era Veterans status, or disability. 
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SECTION 2.1 SENIORITY DEFINED 

Union seniority shall bc the length ofcontinuous service from the Ernployee's last date of hire or 
transfer to all sites within I..ocd $1 12 as 3 Special Deputy US Marshal Court Security Officer for the 
Employer. or prcscnt andlor any predeccssor Employer. Seniority shall not accruc until the 
employce has success~ully co~npletcd hisilier probationary period. Seniority shall be applicable in 
dctcrrnining the ordcr o f  layoft'and recall. shift bidding. vacation schcdulcs. cxtra work and other 
niattcrs as provided for in this Agrecmcnt. 

Any 13mploycc pcniiancntly tnnsfcrrcd oi11 of.rllc dcsigliated Local Bar~nining Unit for any rmson 
sl~nll losc liis/hrr union scnioriry 3s i t  nppiics to thc odcr o1'layolTand recall. shill bidding. vacation 
schdulcs. cstm work and othcr rnattcrs as pmvidcd for in h i s  A, w-xmcnt. 

SECTION 2.2 SENIORITY LISTS 

Seniority Lists shall be fumislicd by the Conipany to thc proper Union oficials within a rcasomhlc 
time. upon written rcqucst by the Union. cach March ;and September o f  each contract ycar. n l c  
Union Prcsidcnt or the President's designated rcpresc~ntative must makc the q u e s t  for these lists to 
the Company in writing. The updated and current Seniority List shall be posted and maintained by 
thc Company at c a d i  work location. An Employee's s;tanding an the posted Seniority List will be 
final unless protested in writing to the Site Supervisor or Contract Manager in  districts when. a "Site 
Supervisor*' i s  not autliorizcd. no later than thirty (30)t calendar days after the list has been posted. 

SECTION 2.3 PERSONAL DATA 

Elnployecs slid1 noti* thc Employer in writing. on tile company provided form. of their proper 
mailing address and teIephdne number or o f  any change of name. address. or telephone number. The 
Company shall be entitled to rely upon the last known address in the Employer's official records. 

SECTION 2.4 TRANSFER O U T  O F  UNIT 

Any Bargaining Unit Employee who is promoted to n non-bargaining unit position for more than 
four (4) wccks shall lose hisfher union seniority. If hefshe returns to the bargaining unit at a later 
datc. his/licr seniority wi l l  start on that return date. 
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Probationx! Emplojccs r\ ill be considered probalionaq Tor a niwt> (90) day pcriod afirtr their hirc 
Jw. Thc I'ni1.w \\ ill stiii ~rprcsent Pmbt~ricww! Empl ,J! ees Sir prohlems concerning wages. hours 
and \\orbing ccmdiri~mr. hut tlic Compi~n! rescnes the ri$l to decide qussticins relating to tr:rnsl'srs. 
suspensions. discii!linc. I+ofTs or discharge o f  Probii~icnar!; Emp!o!-ees wirhout xcourx ro Lhc 
gricbancc proccdurc coritai~lcd it1 this Agreemcn~. I'rolmionary En~ploycs do not havc scniority 
until the completion o f  the probationary pcriod. at ~ I l i d ~  time seniority dates back to the date ol' hire. 
The ninety (90) day period referred to in this section ma> be extended if thc Company encounters a 
dclay in the US Marshals Service performing background checks and granting written authorization 
on newly hired Employces. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority o f  an Employee shall be terminated for any ol'thc following reasons: 

a) thc Ernployce quits or retires; 
b) the Employee is discharged; 
C) a scttlcti~cnt with an Elnploycc has bccn madc for ~.otal disability. or for any orlior reason if thc 

serllcmctir waives f'urthcr employment rights with 1:1ic Employer: 
d) the Employee i s  laid off' for a continuous period ol'onc hundred eighty (I YO ) days: or 
thc Ciovcrnnic.nt terminates tlic Enlployw's crcdcntials; as a Spccial Ileputy Marslial. or the 
Ernployce is otl~crwise a s k 4  to he removed from working under the Employer's contract with the 
Govcrnmcnt. 
C) Emplnyce i s  pcrni:rncntly transferred out of the bargaining unit. 

- 
ARTICLE 3 

JOB OI'PORTUNITIES 

SECTION 3.1 FILLING VACANCIES 

If a vacancy occurs in  n regular position covered by this Agreemcnf and the Employer chooses to t i l l  
that vucuicy. the job wi l l  bc ps tcd  for a period of three (3) working days (excluding Siturdays. 
Sundays and holidays). Shared position Employces at the site where an opening occurs wil l  bc 
notitied in writing at their lkt known address. Thc Site Supervisor will notify the Union President in 
writing o f  such openings. The Union President wil l  then verify that all shared position CSOs have 
been notified. When a vacancy occurs. thc Employer wil l  f i l l  the position with the seniormost 
Employee, who wil l  be tnined if required to fill any necessary qualifications for the new position. 

Should the filling of  a vacancy under this Article create a second vacancy. that vacancy will be tilled 
under this Article as wcll. Any Employee who wishes to apply for the open position shall do so in 
writing. Vacancy postings and vacancy notilications wi l l  be site specific. i.e.. only Employees at the 
site where the vacancy occurs wil l  be required to be notified. 
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Sflared positions will be tilled as described in Secrioll 3 I 

SECT103 3.1 R L.L\\'OFF ASI) RECALL 

In tllc cwnt  of 1;ryoffor recall. wlien fiull-time or shared +rions arc being reduccd. proharionary 
Employees will be laid ofilkst. Should i t  be necessary to further reduce the work force. Employees 
wi l l  be retained on the basis of seniority. Recall of Employees will be accomplished by calling the 
last laid off  Employee first and so on. 

SECTION 3.2 TEMPORARY ASSIGNMENTS 

in  the interest o f  maintaining continuous operations. tl-le Employer may temporarily assign an 
Employee to a vacant or new position until time job is filled in  accordance with Articles 2 and 3, 
including temponrily assigning an Employec to a work site within or outside o f  the area detimd by 
this Agreement; to die estent feasible the assignment s:Iiall be a voluntary selection based on 
seniority. In the absc~icc of volunteers. assignnicnts sliiill hc made on a reverse seniority basis. 
Ernployecs so assigncd will rcccive tlie highcr of the base hourly wage available to Employees 
rcgulnrly assigncd to t l~c sitc to which tltcy arc being lrmsfcrrcd. or thcir regular l ro i l r l~  they 
rccrivc a1 illsir rcplnr silc under this Agreemalt. 

Due to the changing work environment, all Employees arc. suhject to assignment anywhere within 
the district on an as-nccclcd h;~sis from prcscnr on-riury pcmnncl. t:;~ilun. lo comply with lhc 
abrerncntioncd sclmcdulc changes may lead t o  disciplinary action up to and including dismissal. - 
SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The US Covernrncnt in its contracl with the Conipany creates specific guidelines for the seleclion o f  
Lcd CSOs. Bawd on thcsc criteria. all appckltmc.nts of 1 ~ 3 d  CSOs will k made on h e  basis of 
ahility. Ability shall include an Employee's skills, exlxricncc. past performilnce. capabilities. and the 
nccds of lllc owration. If: in the Employer's dctcmmination, Ernployccs are equally qualiticd. 
seniority wil l  prcvrtil. 

ARTICLE 4 

MANAGEMENT RIGHTS 

Except as limited by the specitic undertakings espressed in this Agreement. the Company shall 
continue to have the right to take any action i t  deems appropriate in  the management of tlie business 
in accordance with its judgement. 

'The Company retains the sole right to establish qualitications for a psition or post and to dckrmine 
an employer's qualilications Tor that position o r  post. Notwithstnnding any provision d'rhis 
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SECTION 5.1 INTENT 

For purposes o f  this Agreement. a grievance shall mean a claimed violation, rnisinterp~~tion. or 
misapplication of any provision o f  this Agreement or the challeng of any disciplinary action taken 
against a Union Employee. escept tliat this grievance procedure shall not be used for any disciplinary 
action directed by the US Marshals Service or by Judic:ial personnel. This provision is not intended 
to limit or prohibit the rights o f  any party to seck rclief'from othcr parties. In addition, the grievance 
procedures outlincd hcrein shall not apply to any situa~:ion whcre the Company is acting under the 
directives of the US Marshals Service or any member of the judiciary. The term "days" shall not 
include Saturdays. Sundays. or 1\01 idays when used in this Article 

SECTION 5.2 GENERAL PROVISIONS 

'Tlic. numlrcr of days outl incd in Section 5.3 in the prwcssing md prcsenation ol'gricvar~ccs sllal l 
cstahlish the maxi~iiuni time nllowcd for thc presentation and processing ol'a gricvat~cc- 

SECTION 5.3 GRIEVANCE PROCEDURE 

All yricvnnccs shall bc presented and proccsscd in accordance wi& the following procedures: 

lnfornial Stcp - Both thc Conipony and the Uniion a g m  that the Employcc wil l  first discuss 
hisher co~nplaitit with his/hcr immediate supervisor not in the bargaining unit within five 
working (5) days o f  the incident being grieved to start the informal procedure. Il'lhc informal 
proccdurc is not invoked within five working days ofEmployee7s knowled~e of a grieveable 
issue. then is agreed by both partics that no further action can be taken. If. during the course 
of'this discussion eithcr t l ~c  Employcc or the s~uprviwr deeins it desirable. a steward or other 
Union reprcscntative will be called in. ITthc complaint i s  not satislictorily adjusted within 
three (3) working days o f  the informal discussion, it may bc submiued in writing to the 
Contract Manager or Iiidhcr designec in accordance with Step One. 

Step One - I f  the matter i s  not resolved infomially. the Employee shall. not later than ten 
(1  0) days after the informal discussion with the immediate supervisor, set forth the facts in 
writing, specifying the Article and paragraph nllegedly violated. This shall be signed by the 
aggrieved Employee and the steward. and shaill be submitted to the Contnct Manager or 
hislher designee. The Contnct Manager or hidher designee shall have ten ( 10) days from the 
date the grievance was presented to himlher to return hisher decision in writing with a copy 
to the aggrieved Employee and the steward. 
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Gricvsacc for I)isciplit~c - An) grievance involving discharge or other discipline may he 
conimcticed at Step One o f  this procedure. The written grievance shall be presented 10 the 
Contract Manager through the Site Supervisor or hisher designee within ten (10) days after 
the occurrence o f  the facts giving rise to the grievance. 

SECTION 5.1 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled may 
be processed to arbitration by tlic Union. giving the President o f  the Company written notice o f  its 
dcsire to proceed to arbitration not later than fifteen ( 1  5) days after rejection o f  tlie grievance in Step 
Two. Grievances which have k e n  processed in accordance with the rcquircnicnts of Section 5.3 
which remain unsettlccl shall bc processed in accordantce with the following procedures and 
litnitations: 

Prc-Arbitration Hcariag - Thc pi1ail.s agwc to liold i1 prc-atbitration hearing rcquiritig it sctlior 
Inamgcr of'tlic Conipriny and Union Prcsidcnt (or dcsignec) to make a linal etlbrt ti3 scuk the 
grievance htr Sore arbit n t  ion. 

Selection o f  an Arbitrator - Within tifieen ( 15) days o f  reccipt of the Union's writleti notice to 
proceed with arbitration. the Compnny and thc Union wil l  mect ortclcphonically jointly attempt to 
agrce upon the selection or a neutral arhitntor. If. within filiccn ( 15) days. the pnrlit% hi1 to agree 
upon tltc sclcction o f  an arbitrator. tlw Union will request the Fcdeml Mcdiation and Conciliation 
Service (FMCS) to supply n list of seven (7) arbitrators. An arbitrator wil l  be srlectcd from the list 
supplied by dic FMCS by partics altcrnatcly striking from the list until onc ( I )  name remains. and 
this individuid shall be the arbitrator to hear the grievance. 

Decision of thc Arbitrator - Thc arbitrator shall commcnce the hearing a! tlie earliest pssiblc date. 
Thc dccision o f  the arbitrator shall Ix final and bindirlg upon the parties to the Agrccmcnt. Any 
decision sliall he complied with, without undue delay after the dccision is rendered. I t  is understood 
and a g e d  between tlic parties that the arbitrator shall1 have no power to add to, sublract from, or 
modify any o f  the ternis o f  this Agreement. 

Arbitration Expcnsc - The arbitrator's fees and expenses, including the cost o f  any hearing room, 
shall be shared equally between the Company and the Union. Each party to the arbitration will be 
responsible for its own espenses and compensation itlrcurred in bringing any o f  its witnesses or other 
participants to the arbitration. Any other espenscs. including transcript costs. shall be borne by the 
party incurring such expenses. 

Timc Limits - The decision o f  the  arbitrator shall be rendered as soon as possible afer  the dispute 

has been submitted to tlimftrcr. 
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SECTIOS 5.5 CI-.US ,\CTIOh 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTlON 6.1 GROUNDS FOR DISMISSAL 

Aficr cornplction o f  tlic prohtionary period, no Employee shall be dismisscd or suspended without 
just causc, unless the Employee i s  ordercd by the Govcmment to lx removed from working undcr 
the Employx's contract with tlie Govcmmcnt. or if thc: Employee's cwdentials are denied or 
terminated by the M:ITS~:IIS Scrvicc. l'lic Company's contract witli the US Govcmmcnt sets 01.11 

pcrhrmancc standards for CSOs and all employees arc: rcquircd to con~ply with lllcsc standards. 

ARTICLE 7 

t10URS OF WORK AND OVERTIME 
- 

SECTlON 7.1 WORKDAY AND WORKWEEK 

For thc p~trposcs o f  illis Articlc. a regular workwcrk of forty (40) Iiours of  work. excluding lunch 
pcriods. shall cons~itutc n normal full-time workweek for full-time Eniployecs. E~nployccs working a 
minimum of eight (8) consecutivr: hours shall normally receivc an unpaid lunch period of at least 
thirty (30) minutes unlcss work conditions preclude scheduling ofthis period. Shifts shall be 
scheduled at tlic discretion o f  tile Employer to fullill the necds o f  tllc Govcmmcnt. Nothing 
contailled herein slw II guarantee to any Employee any number o f  hours o f  work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate o f  time and one-half (I la) of m Employee's base rate o f  pay (c.uclusive of health 
and well'are and other fringe additions to pay) shall be paid for all hours actually worked in excess of 
forty (40) hours in a work week. 

SECTlON 73 OVERTIME REQUIREMENT 

If rcqucstcd to work ovcrtimc (ix. ovcr forty [40J hours in a workweek) or cxtrn hours. and the 
seniority system is not invoked due to shortness o f  no'tice. the Employee shall be required to do so 
ilnless the Employee is excused for good causc. 
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Overtime ill he distrihutctd ns cc!uir:lhi! and hid!. as practicable among Employes rcguhrl> 
assiyed [o [l ie p x t i c ~ ~ l x  norh Ioi:t~i~w (including sIialrJ position Eniploytes). subject to t l i r  

clircc~iol~ ol'11x judgr's ::nd.'tw ~~I~~sII:IIs Scri ice. Stniority shall be uscd i t1 the assigntnenr o f  
ovcninic. cscept \.\.hen thc Eniployr is dirccted by the US Marslials Scrvics or judges, or in 
situations dictated b) availability of personnel and amount of notice given Tor overtime. 

Excluding: Site Supervisors annot be assigned to cover CSO overtime positions or posts except in 
emergency situations. or when directed by the US Marshal Service or judiciary. or in situations 
dictated by availability o f  pcrsonnel and amount ol'notice given for overtime. The Company will 
permit Site Supervisors to work overtime assignments only when thcre is no bargaining unit member 
available or in situations described above due to the nlpidly changing court environment. The 
Employer will attempt to rcctify owrtimc inequalities through the future scheduling o f  ovenimc 
\vork. Overtime records wil l  be made available to the Union by the Company upon request. 

SECTION 7.5 SHARED POSITION EMPLOYEES 

I-lours ol'work ht- sli;~rcJ pitsi~ion Employccs shall bc dercrmined by tlic Employer. to insure tlic 
orderly and cllicienl opccition of court sccurity scrviccs. Shared position Em ployecs sl~all bc 
rquircd to work all sclicdulcd ~ o r k  hours. unlcss the Employe i s  cscused for good tau-sc. 

SECTION 7.6 REST IDISKIOUS 

'Ibcrc shall bc two (2)  filiccn (15) niinute paid rest periods when properly relieved and one (1) 
thirty (30) minute unpaid lunch for each eight (8) hour shift. One rest period shall bc in the first 
halfol ' t l~c shift and the second rcst period sirall he in the last half o f  the sliirt. On occision, due 
to esccptionnl autliorizcd work rquimnlunts. Employees niay have to work through their unpaid 
lunch breaks. and. il'so. rhcy wil l  hc conilxnsa~ccl at thc appmprintc CILC of pay. The Company 
recognizes tlic rcquirenient to provide regularly sc1it:dulcd breaks. It is not the intent of lhc 
Company to deny, avoid, or abuse this requirement. 

SECTION 7.7 CALL-IN PAY 

An Eniploycc called in to \vork will bc guaranteed s rninimum of three (3) hours of work or pap. 

SECTION 7.8 SI-IIFT BIDDING 

At least oncc each year, full-time Employees and shared position Employees at each location may 
bid their shift schedules among designated full-time zasignmcnts or shared assignments in the order 
o f  seniority. Shili bidding may not lead to any change in status from full-time to share-time position 
or vice-vcrm. Both parties understand that this Section will not apply to US Marshal Service or 
judicial assignments and 311 bidding will be coriditior~nl upon US Marshal Service acceptance. 
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SECTION S.1 \;AGE SCI.IEi)C'LE 

Thc base rate of  pay Ibr Court S~cul-ity Ollicers in Ceti~~raI Illinois. Local # I  I2 will be: 

Year CSO W q c  
October I .  2002 - September 30.2003 $20.06 
October I. 2003 - September 30.2001 $2 1.06 

( Octobcr I. 2004 - September 30,2003 1 $22.1 1 1 $23.61 

SECTION 8.2 PAYDAY 

Payday for a l l  liouriy Employers wil l  be after I I a.m. on Friday following the pay period ending on 
Sati~rday. subject to change by rnut~~al agrLmnent. 

SECTION 8.3 UNDISPUTED ERROll 

In casc ol'an undisputed enor on the part ofthe company :IS to an Employee's ralc of pay. propcr 
a Jjustmcnt will bc nindc l iom tlic date tllc. error occurlxcl. 

SECTION 8.4 LEAD CSO RATES 

II-additional Lcad CSOs arc addcd to thc cor~tnct my h e  aiter &is Agwcmcnl goes into d k t .  
thcy wil l  be paid a prcrniunl to thc cumnt CSO rate. The amount o f  pnmitlrn to bc paid a ncw Lead 
CSO will be negotiated bctwccn tlic Company and tkc Union at thc time o f  promotion or 
clctcrmination of the position. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1. HOLlDAYS DEFINED 

Whenevcr the term "holiday" is used, i t  shall mean New Year's Day. Martin Lutl~cr King Jr. Day, 
President's Day, Memorial Day, lndepcndcnce Day, Labor Day. Columbus Day, Veteran's Day, 
Thanksgiving Day. and Christmas Day. Additionally, one ( 1  ) additional paid holiday . may be taken 
per full contract year i n  addition to six personal days. This holiday may be voted on by the Local or 
may be a "floating holiday" to be determined by the e~mployee from one of thc three additional 
holidays (Good Friday. Day alier Thanksgiving. Day Ixfore Christmas). Final scheduling for this 
tloating holiday to be approved by the Sitc Supcrvisor. 
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A. A full-timc Eti.lployr \vlw is  not rcquired to work on a holiday shall bc paid eight (8) hours 
straight time. esclusive o f  any shiti or premium for that holiday. The Employee will be paid holiday 
pay only if the Employee is not laid off. or on an unpaid leave of absence. 

U. Any full-time Employee who works as scheduled an P holiday shall receive the Employcc's 
srriiyht time r i t e  for all hours worked and in addition shall receive eight (8) hours holiday pay at the 
stmight time rate, providing the Employee meets the rrquirerncnts above in Section 9 . 2 k  

C. Any shared position Employee who works as sche<luled on a holiday shall receive the Employee's 
stniyht time mte for all hours worked plus prorated holiday pay up to 8 hours bascd on their avenge 
weekly hours for the previous four wecks' work. 

VACATIONS - 
SECTION 10.1 ELlClULE FULL-TIME EMI'LOYEES 

Eligible ful I-time Ernployccs shall be cntitled to annu;ll vacation pay. bascd on their continuous 
years ol'scrvict w i h  thc Employer ar their individual hourly n t c  at the Bmc payment is madc in 
accordance with the following schcdulc: 

Upon completion o f  one year o f  service: 80 hours 
Upon completion o f  five years o f  service: 1 20 hours 
Upon completion of 1 5 years o f  scrvicc: 160 hours 

SECTION 10.11 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible shared position Employees who work a regular half-time schedule shall be entitled to 
one-half the full-time vacation benefit at their individual hourly nte. 

B. Eligible shared position Employees who work other than a regular part-time schedule shall be 
entitled to a prorated vacation pay at their individual hourly n tc  based on the number ofhours 
worked in the previous contract year. 
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The Employer will recognize union seniority wlicn schleduling Employees for vacation in accordance 
with Section 2.1. The Employer wi l l  allow the rnaximum amount of personnel o f f  at any one time for 
vacation that allows the Company to maintain eficient operations. The final allocation of vacation 
periods shall rest exclusively with tlic Employer in order to ins~~re ordcrly and etlicient opentions 
arid meet Government contnct requirements. 

SECTION 1 0 3  PAY OPTIONS 

Earned vacation pay shall bc paid on the pay day follow in^ the Employee's return to tire joh afier 
histher vacation. 

SECTION 10.4 UNUSED VACATION 

SECTIOK 10.5 PAY IN LIEU O F  VACATlON LEAVE - 
Any time during thc ycar. Eniployecs miiy request in writing to he p i d  for earned vacation pity in 
lieu of'takiny actual vacation leavc. 

SECTION 10.6 TEItMINATINC EMPLOYEES 

1Jpon tmnination ofcmployment. Employcc wil l  be piid at thcir individual hourly n t c  for ally 
Icgally accrilcd but utiuscd vacalion time. as cn~itled by the Service Contract Act. 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Lcngth ofservicc with the ~ r n ~ l o ~ c r  shall not accrue Ibr the purposes o f  vacation benefits while an 
Employee is on laid-off status. 

SECTION 10.8 VACATION INCREMENTS 

Vacation days may be used in one ( I ) day increments, if so desired by the Employees and approved 
by the Employer. 
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ARTICLE 11 

Personal leaves ol'absence for non-~nedical ernergcncit:~ may be gnnted at the discretion of the 
Employer without loss of seniority to the Employee. S L I C ~  leaves. if granted. are not to exceed 30 
Jays, unless approved by the Employer. Employee on any unpaid leave o f  absence may be required 
to use availuble vocation or personal leave time. Length o f  service with the Employer shall not 
accrue for purposes o f  vacation, holiday, or other accru~cd benefits for any unpaid leave of absence 
over 30 days. Thc Employer will ~nakc cvcry reasonabl,e effort to maintain an Employee's position 
wl~ilc on a non-statutory unpaid leave of absence. 

SECTION 11.2 MEDICAL LEAVE 

An Eniploycc shall be granted an unpaid mcdicai leave: o f  absence for a specified period not to 
cscecd 1 6 wccks willi in a 1 2-month period. Employce"~ disability niust bc made known Lo tlic 
Employcr in xcordnncc witli thc provisions ofthis Article. and hc. supported by a doctor's cenifiwte 
sliowing the naturc ol'tlic illncss and tlic cstimatcd lcrigtli 01-timc Ow Eniployer will hr: unable lo 
pcrhrni liis/lier job. 

' l l i c  Ih-wcck period may hc esrendd at tlw discretion ol'thc Employer. During mdical Icave. the 
fimployce shall be required to furnish a report fnm tlic doctor when ~questcd periodically by the 
Employcr. Ernploycc. wi l l  bc rcquircd to use accrued vacation or personal leave tinic during the 
medical Icavc. Upon the cxpinlion o f  said leave, ~ I i e  Employce shall I'urnisli tlic Employcr will1 a 
stnlcnicnl. signcd by tlic doctor. which eshhlislics the litncss o f  tlic Employec to rclurn to the 

Employee's previously held work. 

SECTION 1 1.3 MILITARY LEAVE 

An Employcc ol'thc Company who i s  activated or dralicd into any branch of the armed forces ofthc 
United Statcs under tlic provisions o f  thc Selective Service Act or the Reserve Forces Act shall be 
gnnted an unpaid military leave o f  nbsencc. as required under the fcdenl law. tor the time spent in  
full-timc aclivc duty. Tho p~r iod  o f  such Iravc shall bc dctcrmined in accordance witli applicable 
fcdcnl laws in etTect at the time ofsuch leave. 

SECTION 11.4 UNION LEAVE 

A Union officer or  delegate will he gnnted an unpaid leave o f  absence upon wrilten request for the 
purposc of attending Union conventions or other meetings of vital interest to the United Government 
Security Otficers o f  America. The maximum number of days given for union leave is not to exceed 
fivc (5) days p e r  contract year and tire maximum number of union ot'ficers or delcgares 10 he gnnted 
lcnvc of  nbsencc is not to exceed two (2 )  Employees per Local Union. 
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TIIC I:a!iiil! and b~ledicnl i em.e Acr ul' 1941; i s  incorporated herein h\: reference. 

SECTIOS 11.6 I'E12SOKAIA LEiIVE 

Ex11 full-time seniority Employee shall be eligible to use a maximum d'riix (6) Ja\ s ol' pcrwsal 
leave ( forty-eight hours) per l2-montli Government co~ntract year worked. Employees who begin 
employment after the inception o f  the contnct year wi l l  be eligible to use a prorated amount of 
personal leave. based upon the following rare (see Personal Leave E l i g i b i l i ~  Table &low): 

Personal Leave Eligibility Table 

START DATE I U T E  OF PERSONAL LEAVE ELIGIBLE TO USE 

(Date Employee begins working 
on thc contract, bascd on an 

A. Pcrsonal days shall bc uscd in not less than four-hour increments and shall be paid when taken by 
thc Eniployee as approved in advance by tlic Site !;upcrvisor or District Supervisor. 

* 

R. Shared position Employees wil l  rcccive one-half t l ~e  full-time lcavc per full contract 
year worked. At  the end o f  the contnct year. any shared position Employee who worked more 
than half the full-time hours ( 1.040 hours) wi l l  receive additional prorated personal leave bascd 
upon the numlxr o f  actual hours Employee workerd during that contnct year. Therefore, for each 
additional 87 hours worked over 1.010 hours during the contract year. Employee wil l  receive an 
additional 2 hours o f  personal lcavc. up to a possihle rnasimun~ of48 hours total personal leave 
for the contract year. 

FULL-TI ME 

C. Unused personal days shall not be cutnulative from year to year. Any unuscd. earned personal 
leave pay will be paid to Emplo>ee at tile end of the contract year. 

SHARED POSITION 
October I contract start date.) 
Oc~obcr I -3 1 --- 
Novcnibcr I -30 
Dcccmhcr 1-3 1 
Ja~iui~ry 1-3 1 --- 

Local 2 I I:! - Ocrobcr I. 2002 - Scptcmbcr iO. 1005 CBA 

48 Iiours 
44 llours -- 
40 hours 

24 Irours 
22 hours 
20 Iloours 

16 hours 
I4  hours -- 
12 hours 
10 hours 
8 hours 
6 hours 
4 hours 
2 hours 

February 1-29 
March I -3 1 
Apri 1 1-30 
May 1-31 
Junc 1-30 
July 1-31 
August 1-3 1 
Scptcmbcr 1-30 

36 hours ---. - .. ... . .. 

32 hours - -. - - 
28 hours ----- 
24 hours -- 
20 hours 
I 6 hours 
12 hours 
R hours 
4 hours 

18 liours 
-. -. - .- -- 



I 'pon :riiniin:lrion ~7f cniplo! nicnr. Empioycr u ill bc paid at their individual houri!. n r c  ior a n -  
IIIIUSC~. c\3rni'J pcrsim11 Ic;i\c. hscd upon tlir nunlbrr o f  actual liours Employee t\orked during 
11131 ~ ~ ~ n t i ~ c r  !c.:rr. (Esaniplz: .An E m p l o p  \\ ho terminates tvark atiersis months sr the full-time 
n t s  Jtrrin? thc current coritrrict j m r  a n d  cart)\ thrcc: ( 2 )  days pcrson;il Icctvc. but onl? uses tuo 
( 2 )  drt~s. \\auld be cligiblc upon tcrminn~ion ro br: paid for thc third. unused pcrsonal day-i I f  thc 
Ecnplo!rc liss used tnorc personal d3j.s upon terniination than Iic/slie camcd b a d  upon tinie 
uorkcd on  he contract (1 hours per full month worked). the amount of the ovengc w i l l  bc 
deducted from the Employee's final paycheck. (Example: If Employee works only six months 
and therefore earns thrcc days (24 hours) personal leave. but actually usa four days personal 
leave. the extra 8 hours' piiy will be deducted fioln Employee's final paycheck.) 

E. Personal leavc (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of sickness must notify the Eniploier at least 
two (3) hours prior to the beginning of liidlier rcgular shift in order to be eligible for paid 
pcrsot~al Icavc benefits. Disciplinary action may result from excessi vc. unapproved absen teeisn~. 

SECTION 11.7 PIXOCESSING LEAVES OF ABSE;NCE 

A. A l l  rcqucsts for any unpaid lcavcs ol'iih~cncc shall hc submi~cd in writing to the Site Supcrvisor 
at lessr ten ( 10) calendsr days prior to the date that the leave will take c tTcct, cxccpt in cases ol' 
cmergcncic~. and sliall inciude: 

I. l'hc reasons for such Icave; 
2. The elfictive data  o f  such leave; 
3. The estimated date o f  return to work. 

13. l'hc writtcn rcqucst Ibr Icnvc ofabscncc shall bc suhmittid to tlic Contnct Manager by the Site 
Supcrvisor Ibr tinal approval. 

C. l r tlic n'quesl br thc kavc o f  absence is approved hy the Contract Manaser. a copy of the 
approved lcavc of absencc wil l  be given to the Ernploycc involvcd. 

D. Esttmsions ol'the lcavc o f  absence may bc ynntcd at the discretion o f  the Employer upon written 
request by the Employer within ten (10) calendar drys prior to the expitalion of the leave of absence 
when feasible. Extensions when granted shall not totall more than thirty (30) days. 

SECTION 11.8 JURY DUTY LEAVE 

Thc Employer agrees to pay Employees called for jury duty their normal full regular pay for a 
period up to five (5) work days, lcss any fees or surns received from the Court. under the 
following conditions: 
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c. No compensation shall he paid b? h e  E~nployer ior jury duty on Saturdays. 
Sundays and holidays. unless such Saturday, Sunday or holiday was the 
Employee's normal work day, or for any other day on which the Eniployee is no1 - 
normally scheduled to work. 

SECTION 11.9 UEliEAVEMENT LEAVE 

All  non-probationary Employees shall be entitled to up, to thrw days paid bereavement lcave per full 
Govurnmcnt contract ycnr. Bcreavemcnt leave may be taken for purposes o f  attending, on a day 
normally schcdulcd to work. the I'unenl of a parent, parc.nt-in-law, spouse, child. sibling, or sihling- 
in-law. Eniployee wil l  notilj, Lend CSO. whcncvcr possible. of the need for bceavcntalt Icavc. 

SECTION 1 1.10 GENERAL PROVISIONS 

HEALTH, WELFARE AND UNIFORM AbLOWANCES 

SECTION 12.1 PAYMENTS 

For lhc lik ol'tliis Ayrccmcnt. thc Elnploycr will make health and welfm paymcnLs to E~nployccs 
on all hours paid up to forty (40) hours pcr wcck in  itccordancc with thc following s c h d ~ l ~  at the 
hourly mtc: 

ElEctive October 1.2002 through September :30.2003 f 2.30/hour 
Effcctivc Octobcr 1,2003 through September .30.2004 $2.54/hour 
Eflectivc October 1,2004 through September 30.2005 $2.80/haur 

SECTION 12.2 MINIMUM BENEFITS 

The amounts required by Section 12.1 shall serve as the minimum health and welfare benetits for 
Employees. 

SECTION 12.3 OTHER BENEFITS 

The Employer will offer Employees the opportuni~y to participate in other Employee-paid fringe 

bmefit programs made ,~vailablc. ro all C'oun Sccurity Ollicers eniployed by [lie Conipatiy. These 
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SECTION 12.5 GROUP DISABILITY INSURANCE 

The Computly agrees to deduct any fees or premium p;l~yments and lawful assessments designated by 
the Union for a Group Disability Insurance plan set up by and administered by the Union from tlie 
first payclicck o f  each month o f  each member of the Union. These deductions will be made only 
upon rcccipr ol'writtcn authorization from the Employc:~ on a form provided by supervision or tlic 
Union. Such autlwrization may be revoked by the Employee upon 30 Jays' writtcn notice served 
upon thc Conlpany and the Union. I t  i s  understood that such dcductions will be made only so long as 
the Company niay legally do so. The Company will be advised in writing. by the Union. as to 
amount o f  I'ccs. atid any other costs fir this insumnce. 

. . 
I Iic Co~iipany wil l  lrni it all such dcductions to [lic In~cr~i;ltiotlal Sccrctaryrl'reasutcr within 72 Ilours 
lion1 [lit daw tlic dcduction was rnadc via dirccl Jcposil unless it is technically impossible 10 do so. 
All  costs rclatcd to dircct.&posit would be borne by the [Jnion. The Union agees to furnish the 
C'ompany with tlic currcnr rouring nucnhcr l i w  direct deposit. The Colnpnny shall furnish Ihc 
1ntcrn:rtion:d Secrctaryfl'rensurcr with a dcduction list., setting forth the namc and aniaunt of' fccs. 
and any other costs f i x  this insunnw. The Union agrees to hold t& Company harmlcss from any 
action or actions growing oul of thcsc deductions coni~mcnccd by an Ernpluyec: against tllc Company. 
and assumes l>ll rcsponsihility fix dic disposition o f t t~c  funds so Jcducted once thcy an: paid over to 
the Union. Errors made by the Company in  the dcduction or remittance of moneys shall not be 
considered by the Union as a violation of this provision, providing such crrors arc corrcctivc and 
corrccrcd wlicn brought to tlie Cornpny's attention. 

The Chcck-ofl'Autliori7ation Card to he executed and I'umished ti1 the Company by the Union and 
the Employees. shall bc the oflicial Union Authorizati,o~t for i t isur~~lcc dcductions. The Company 
shall accept no otlwr form unless tlie parties mutually agree to a substitute. 
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ARTICLE 13 

SECTION 13.1 BULLETIN BO.4IWS 

The Employer will makc its best eft'ort to obtain a space from the government for the usc of the 
CSOs to locate a Union-provided bulletin board that will be used by the Union for posting notices of  
meetings. elections, appointments. recreational and social atbirs. and other Union notices. 'l'hc 
providing of thcsc Tacilitics i s  the prerogative orthe US Government. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

7hc Ernplqcr shall pay Ibr all physicnl/mcdical csnmina~ions that are required by rhc Iimployrr rri 
Ihploycr Jcsignatcd clinic(s) or physicians. In ~hosc' sclccicd rrrcils ~ l i c r c  tlicrc is 1101 ;1 dcsiyalcd 
clinic or physician. tlic Employer wil l  provide an ollownncc to thc Employee of up to a nluximu~n o f  
eighty dollars (080) per csaminnlicm Rcceipls n~ust bc: furnished by Employee in order lo process 
rcimburscn~cnt. 

Physical/tneJica1 exams may be mquircd by operation of the govcrrmcnt contnct or should the 
Employer liavc conccms reyarding an Employw's fitlwss for duty. Tile Employer may dcsiyna~c the 
physician or clinic. at its discretion. E~npluycr shall pay Employee up to two hours for time spent 
taking an employer-requcstcd medical examination. 

SECTION 133  TRAVEL EXI'ENSES 

Tlie Comp:~n> wil l  providc advance prymcnts for approved travel espenscs if rcqucsted by an 
Employee. Any hours to include travcl ovcr twclvc ( 1  2)  hours will rcquin: the E~nployce to stay 
overnight and the appropriate per diem wil l  bc paid. Al l  hours in travel will be counted as work 
hours with dic appmpriale overtime wages providcd for under Article 7 o f  this Agrcemcnt. 
Employees wil l  be reilnbuked for all authorized expenditures o f  any authorized travel within twenty 
(20) days tiom the day Employer receives the travel !voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Empioycr wil l  make i t s  best etfort to obtain frorn the government break rooms for CSOS for 
breaks and lunch without management using the room as an otlice and will makc its best effort to 
have the y vrrnlnent equip the room with water. Thc providing of thcse facilities is the prerogative 
o f  the US L overnment. 



SECTIOS 13.5 LOCKERS 

The E111plqc.r \\.ill make its best effort LO obtain lechers f in1  the govcnltncnt Tor h e  use of t!1c 
CSOs. Tlic prtm iding orthese facilities is  the prerognti\e ofthe l!S Government. 

SECTION 13.6 US103 31EETISGS 

Neither Union officials nor Union members shall, during working time (esciuding break and lunch 
periods), solicit membership. rcceivc applications. hold meeting ofany kind for the transaction of 
Union business. or conduct an! Union activity other than thc handling o f  grievances to the estcnt 
such work time activity is specifically allowed by the Employer. 

ARTICLE 14 

40 1 (k) PL,AN 

SECTION 14.1 401 (K) PLAN 

'The Comp;lny shdl pmvick a 40 l (k) plan to bvhich Court Srcurity OlKccrs arc cligiblc to contributc, 
whcthcr Unio~i  or Non-Union. Enrployccs slmll bc sul.,jcct to thc eligibility rccjuiremcnts and mlcs of 
tlrc Plan. 

SECTION 15.1 TRAINING 

The Company wil l  make its best cffort to implement its advanced CSO training p g m m  to enhance 
the prolkssional capabilitis of the Employees. Aclual schcduli~lg of training i s  subjat to approval 
by the US Govcnrmcnt and may be subjcct to funding by (Iw US Government. 
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I t  is the p o l i q  oot'thc Company ta provide Employees 1,vith places and conditions of employment that 
are free from or protected against occupational sakty irtid health I~azards. The Company agrees to 
permit one (I) bargaining unit metnber selected by the Union to participate in m y  locnlly scheduled 
safety meetings. 

SECTION 16.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in  any 
government provided CSO work stations and break romns. 

ARTICLE; 17 

SECTION 17.1 NO S'I'IIIKES 

Both the Company and the Union agree that continuity of operations is o f  utmost importance to the 
('ornptlny's security opc.r;lt~ocis. 'I'hcrcli>re. so long as illis Agrecmcnt is in  clrcct. thc Unicm and rlic 
Company agrcc h a t  tlicrc will be no stri kcs. lockouts. work stoppages. illegal picket lines. 
slowdowns or secondary boycotts during the term of  this Agrcemwt and that the Union will not 
cause. nor permit its mcmkrs to cause. nor wil l  any membcr of the Union take part in. any strike. 
including a sympathy strike. slowdown. stoppagc o f  work, planned incfliciency or any othcr 
curlailmcnt of nork or reslriction or intcrfcrcnce with the Emp1oycr.s or Government's operations 
Ibr any reason whntsocvcr. Nor will the Union authorize or sanction the same. 

Upon hearing of  any unauthorized strike. slowdown, stoppage or work. planned inefiicitncy or any 
curtailment ol'work or restriction or interference with1 the operation of thc Employer. the Union shall 
take atlinnative action to avert or bring such activity to a prompt termination. Any Employee who 
violates this provision may bc immcdialrly discharged. Furthermore. i t  is agreed and understood that 
i n  addition to othcr rctncdics, the provisions of  this A.rlicle may be judicially enforced including 
specific performance by wi& o f  injunctive reliet: 

SECTlON 17.2 LOCKOUTS 

During the life o f  this Agreement. the Employer shall not lockout any Employees covered in this 
Agreement. 
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ARTICLE IS 

In the e\-ct;t 11131 nn? pro! isinn o f  h i s  :\grtemenr sha l l  :u an!. time bc dcclarcd invalid b! 3ny coun 
o f  competent jurisdiction or through government rcguln~ions or dccrec, such psnirs hereto ;~grer' to 
renegotiate such provision or provisions of chis Agrermmt t r  the purpose of  making them confonn 
to the decree or governnient statutes so long i ls  they shad remain legally effective. It is  the exprcss 
intention o f  the parties hereto that all other provisions riot declared invalid shall remain in  full force 
and effect. 

ARTICLE 19 

SERVICE CONTRACT FHOCEDLIKES AN11 OBLIGATIONS 

Thc parties recognix that rhcy are providing a scrvicc to tlrc Unites Slates Govcrnmcnt. Thcreforc. 
the tcnns of  this sgrccmcnt arc suhjcct to the directivc:; o f  the Govcrnmcnt. and, except as providcd 
hcrcin. t k m  slwll he no wcoursc against 1 e  Employcr with regard to its actions titken to comply 
with those Jircctivcs. In ~ h c  cvcn~ a direc~ivc ncccssitarcs 3 dcvhtion from tlrc obligations or 
proccduws conti~itlcd in this Agreement. thc Union may rcqucst that thc panics hcrclo nicct and 
conlir with rcgrd ro the cfl'ccts, il-any. ol'thc deviation neccssitalcd by tllc Government's dircctivc. 
A copy of'a wri~tcn dircctivc covcrcul by this provision shall bc providcd to  lie International UGSOA 
president upon requcsr. 

ENTlRE AGREEMENT 

Thc parlies acknowledge that during the negotiation fuhich resultcd in the Ageemcnt. each had die 
unlimited right and opponunity to tnake dcmands and proposals with respect to any subject or maLLer 
not removed by law liom tl;e area o f  collective bargaining. and all understandings and dggrecments 
reach by the p;xtics are sct forth in this Agreement. Therefore. the Co~npany and the Union shall nor 
bc obligated to bargain collectivcly on any matter pertaining to conditions o f  employment. including 
but not limited to. ntcs o f  pay, wages, hours of work, disciplinary actions. training requirements. 
etc.. during the term of this Agreement except as specifically ~rovided for i n  other provisions of this 
Agreement. 

ARTICLE 2 1 

DURATION 
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IK \:VllTESS WHEREOF, tlic parties have caused their represer.t3tivcs to sign this A~eement a?; 
full acknowlzdgnent of dxir  intention to be bound by the Agreement. 

FOR: 
bNTED GOVERNMEhT 
SECURITY 9FFICEKS OF 

DATE: ?/z I b/d 2 

FOR: 
UNITED GOVERNMENT 
SECURlTY OFFICERS OF 
AMERICA, LOCAL # 1 1 2 

BY: 

TITLE: 

DATE: 

BY: 

TITLE: 

DATE: 

FOR: 
KNIGHT PROTECT1 VE SERVICE, CNC 

TITLE: YIYI- 
DATE: 7-3142 

FOR: 
KNIGHT PROTECTIVE SERVICE MC 

BY: 

TITLE: 

DATE 

BY: 

TITLE: 

DATE: 
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REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By d i i o n  of the Secretary of Labor 

Wtlliam W. Gross Division of 
Director Wage Determinations I 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 1998-0508 
Revision No.: 4 

Date of Last Revision: 12/16/2002 
I 

State: Illinois 

Area: Illinois Counties of Champaign, Rock Island, Sangamlon, Vermilion 

Employed on US. Marshals Service contract for court secu~dly service in the above Locality.. 

Collective Bargainin Agreement between Kni ht Protective Service. Inc. and United Government Security 
Offiam of America,%tcal #112 effective Odo!er 1.2002 through September 30,2005. 

Collective Bargaining Agwment between Knight Protectivi3 Serviced, Inc. and United Government Security 
Officers of America Local #I51 effective October 1,2002 through September 30,2005. 

Collective Bargaini Agreement between Knight Protectivta Service Inc. and United Government Securily 
Ofiices of ~mridn&ca~ #l50 efikllve Odober 1.2002 mmugh September 30,2005. 

In accordance with Sect'ins 2(a) and 4(c) of the Service Contract Act, as amended, empl ees employed by 
the mntractor(s) in performing sewices covered by the ColIIective BNg*ning ~ g r e e m n a r e  to be paid 
wage rates and tinge benefits set forth in the current collecWe bargaining agreement and modified extension 
agreement@). 



31;atcr Collcctiw D:irg;uining Agrccnlcrrt 

I3cm CCII  

KNIGHT YROTECTIVlZ SERVICE, INC. 

and thc: 

UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA 

October 1,2002 - Scp tcmbcr 30,2005 



TI-IIS AGREEAiEW' is  macis a d  rntrrcd into on - 7 - 3 1 -" 2 b! and 
bt.tuc;.n KNIGI I 1- PRO'l'I3.TIVE SERVICE. ISC' . and its succc.ssors. licrcinahcr r e k r r d  ld as lhc 
"E~i~pl~~ycr"  or "Company." mcl l!%I'S[3) WVi:R%.\;lI-iNl- SECL:'RIT\' OFI-ICXRS 01: 
AhlERIC'.:\. I.O( ; \ I .  G I5 I hcrcinalisr rcikrred to 3s rlhc "Cjnion." 



A. Thc Employer hereby recognizes thc Union as the sole and exclusive bargaining ascnt for the 
purpose o f  collective bargaining as outlined in this Agreement. with wspect to wvagcs, hours. 
overtime, Icaves of absence. utiiforrn allo\.vanc:es and any and all otlier conditions of 
employ~nent for all full-time and regular s1rure.d position USMS credentisled court security 
otXcers (CSOs), lead court security ollicers. and assistant lead court security alficers 
assigned to the federal coudiouses and otlier lJnited States Justice Department related office 
buildings pursuant to thc Employer's contractl[s) with the United States Marshals Service for 
sccurity within the jurisdictional boundaries of ~ l ~ c  ('oitml IXstrist ell' Illinois Wan1 ilk). 
excluding all managers. supervisors as defined by the NLRB. ofice and/or clerical 
Employees. temponrily assigned Employees and substitute Employees and all other 
Employees of' the Employer. 

13. 'I'li~ tefln "Employee" wllcn used in this Agrwmenr shall rckr to the E~nployccs ill the 
bargaining unit dcscrikd in Articlc I. Sectiort I . I or this Agrrernc111- 

SECTION 1.7, NEGO'I'IA'I'INC COMMITTEE 

The Company agrccs to rccognizc a Negotiating Con-lmittcc comppscd o f  three men~bcrs and onc 
altcmat: sclcckd by the Union to represent tlic Employees in colleclive bargaining negotiations. 

SECTION 1.3 STEWARD SYSTEM 

The Company agrees to rccagnize a steward system. 

Tlre Union agrees drat the stew;wds wil l  work at their regularjobs at all times except when t h y  arc 
rulievcd lo attend to all thc business ofthc Gricvanct: iJrocedun: as outlined in Articlc 5 oltkis 
Agrcernent. 

I f  the E~nploycr requests. the Company will call for a steward prior to any disciplinary action taken 
whrtl~er i t  be written or verbal. The supervisor at the: request of thc Employee will release the 
steward as soon as possible. The Company wil l  not Ix responsible for paying the steward for time 
spent in  this regard. 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerial and snlaricd Employees shall not perforn~ the duties of the Employees in thc bargaining 
unit. rscept as necessary to fulfill the work under the US Marshals Service conlnct. 
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B. DUES CIECK-OFF - The Company agrees to deduct from the paycheck on a montlily basis 
monthly dues and la\vt:.ful assessments from each mcmtxlr of the Union. and the amount spccifid 
in Section I .SA for employees who are not memhrs of the Union. These deductions will bc 
made o d y  upon receipt of written authorization from the Employee on a form provided by 
supervision or the Uiiion. I t  is uridcrslood that such deductions will be made only so long as the 
Company may legally do so. The Company wil l  be advised in writing. by the Union. as to what 
the Union membership dues arc. 

The Company wi l l  rcmit all such deductions lo the. Financial Secretary-Treasurer o f  the United 
Govcrnmcnt Sccurity Guards or Amcric;~ within 72 Irours fiorn thc date the dcduction was niadc via 
direct Jcposi~ utilcss i t  is technically impossihlc: 10 do so. All  costs rchted LO direct dcposit will hc 
home hy the Union. 'lBe Union agrccs to hrnish ~ I i c  Company with die currcnc routing 11umhc.r for 
direct clcposit. Tlic Company shall Iurnisli thc I:in;lticial Sc.crehrytTwsurer with 3 dcduction list. 
setting I'ortli the name and amount ofdues and initiiltic~n fces within seven (7) days of each 
remillmc~.. 'l'hc Union agtecs to IiolJ tht. Co~npa~iy ha~rridcss liom any action or actions growing out 
o f  thcsc Jcdi~ctions conmcncd by an Employcc against tlic Company. and assumes lid1 
responsibility Ibr the disposition of tlic funds so dcducted oncc they are paid over to thc Union. 
Errors made by the Company in the deductioti or rcmilttarce of moncys shall not be considcnd by 
the Union as a violation ot'this provision. providins s~ucli errors arc unintentional and corrcctcd when 
brought to the Company's attention. 

Tllr Chccksff  Authoriziltion Card to bc cxecutctrl and furnished to the Company by lhc Union and 
tlic Employees. sliall hc tlic oflicial Union Autlioriir.tion fix Check-Off o f  Ducs. The Company shall 
accept no other form unlcss the parties mutirally agmc to the substitution. 

SECTION 1.6 INTENT OF PARTIES 

The Union and tlic cornpaiy agrec to work sincerely and wholelieancdly to the end tliat the 
provisions ol'this Agreement will bc applied and interpreted fairly. conscientiously. and in the: best 
interest o f  efficient operation. The Union and tlic Company agree that they wil l  use their best elTorts 
to cnusc thc Bargaining Unit Employees. individi~ally and collectively. to pcrform and raider loyal 
and cflicient work and services on behalf o f  the Company. and that neither their representatives nor 
their mrmbws will intimidate, coerce or discriminate in any manner against any person in its employ 
by reason o f l i i d l~c r  menibcrsliip and activity or non-membership or non-activity in thc Union. 
Neither the Company nor thc Union will discrirnina~.c against any Emplayce because of race. color. 
religion. scs, agc, national origin. Vietnam Era Veterans status. or disability. 
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SENIORITY 

SECTION 2.1 SENIORITY DEFINED 

Union seniority sltall be the length of continuous service tiom the Employee's last date of hire or 
tmnsfcr to all sitcs within l.ocrl# 151 as a Special Deputy US Marshal Court Security Ot'ficer For 
the Employer. past or present and/or any predecessor Employer. Seniority slull not acctuc until the 
en~ploycc has successfully complztcd hidier probation~ary period. Seniority shall be applicable in 
determining the ordcr of  layoff and ecall, shift hidcling. vacation schedules. estn work and other 
matters as provided for in this Agreement. 

Any Employe pcrnianently t~ansScrrcJ out of  the dcsigii3tcJ I.xxal Bargaining Unit I'or any rcasuu 
shall lose his/hcr union seniority as i t  applics to lhe order ol'1ayol'f'anJ recall. shili hidding. vncaticm 
schedules. extn work and othrr matters as priwidcd f iw  in this Agrccmcnt. 

SECTION 2.2 SENIORITY LISTS 

Seniority Lists sliall bc fumislied by the‘ Company to the proper U ~ i o n  otficinls within a reasonable 
time. upon written requcst by the Union, each March ;and September of each contract year. 7be 
Union President or h e  President's designated rcpnsetntalive must make the request Ibr Lhcsc lists to 
the Company in writing. The updated and cumnt Seniority List shall be posted md maintained by 
the Company at each work location. An Employee's standing on the posted Seniority List will bc 
final unless protested in writing to the Sitc Supervisor- or Contract Manaigx in districts when: a -'Site 
Supervisoi' is not nuthorizcd. no Irrtcr than thirty (30') calendar days after tllc list has k e n  posted. 

SECTION 2.3 PERSONAL DATA 

Employees shall notiw the !2rnploycr in writing, on tll~e company provided form. of their proper 
mailing address and telcpl~one number or of any change of name. address, or ~clepl lo~~r number. The 
Company shsll be entitled to rely upon the last known address in the Employer's olEcial records. 

SECTION 2.1 TMNSFER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) wceks shall lose hislhcr union seniority. I f  h&he relurns to thc bargaining unit at 3 later 
datc. hisher seniority will start on that return datc. 
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SECTION 1.6 TERMINATION OF SENIORITY 

The saliority of  an I31ployec shill be ternlinated for any o f  tlw following reasons: 

a) tlia Employee quits or retires; 
b) the Eti~ployec is discharged: 
C) 3 sclllement with :In Employee has bccn made for total dimbility. or for any orllcr rcasorl if thc 

settle~ncnt w;iivcs l i ~ ~ t l i c r  elnploynicnl r i~ l i t s  with the Employer: 
d) tllc I.hployee is laid 011' f i r  a a)ntinuous pried of one Ilundred eighty ( 1 80 Jays; or 

the Govcninient tern1inntc.s the F,rnployce's crcJc.ntials 3s a Special k p u t y  Mdlill. or 1111: 
Employcc is olherwisr: askcd to be removed from working under  lie Employer's conlract with 
thc Govcmnient. 

e )  Employcc is pernimttn~ly tnnsttrred out of tile bargaining unit. 

JOB OPPORTUNITIES 

SECTION 3.1 FILLlNG VACANCIES 

If a vacancy occurs in s regular position covered by this Agwment, and the Employer C~OOWS to fill 
that vacancy. the job will bc postd for a period of three (3) working days (excluding Saturdays. 
Sundays and holidays). Slia~eJ position Enlployccs at the site wlrcre an opening occurs will be 
notified in  writing at their last known address. 'l'lie Site Supervisor wil l  notily thc Union Prcsident in 
writing o f  such openings. The Union President wil l  then veriljr that all sliared position CSOs havc 
been notitied. WIwn a vacancy occurs, the Employer will fill thc position with the senior-most 
Employec. who wi l l  be trained if required to t i l l  any ntcrssrrry qualifications for the new position. 

Should tlie til l ing of  a vacancy undcr this Article create a second vacancy. that vacancy wil l  bc tilled 
undcr this Article as well. Any Employee who wishes to apply for the open position shall do so in 
writing. Vacancy posting and vacancy notiticaticm will he site specific. i x . .  otlly Enlployccs at the 
site where tlic vacancy occurs will be required to be notified. 



Shared positions i t  I he f i l led a:; described in Section 3 .  l 

In the evcnt of iay lTor  recall. ivhcn full-time or shared positions arc beins reduced. prc~htltionrrry 
Employees will be laid oll' first. Should i t  be necessaq to further d u c e  the work force. Emplo~ees 
will bc retained on the basis of seniori ty. Recall o f  Employees will be accomplished by calling thc 
last laid of f  Employee first and so on. 

SECTION 3.2 TEMPORARY ASSlGNMENTS 

In the intercst o f  maintaining continuous operations, the Employer may temporarily assign an 
Employce to a vacant or new position until thc job is tilled in accordance with Articles 2 and 3. 
including temporarily assigning an.Employee to a work site within or outside of tlic arc3 delined by 
this Agrcement: to ~lle cstent lieasiblc tiit: assignment sliall bc n voluntary selzclion based on 
scniority. In the absence of volunteers. assignnients shall be made on a reverse scniority basis. 
Employees so assig~xd will rrccive thc higher or the bast hourly w q c  avaihhlc to Elllploycrs 
rcgd;rrly assiywd I,, the site IQ which (hey ;1rc being 1r;11isl;'rreJ. or tllcir r i 'g~l l r  11oi11'Iy wage they 
reccivc :I[ thcir regular s i l t  undcr h i s  A, -I - *  LLIIICII~. 

Duc lo the changing work cnvimnmsn. a l l  Employees are suhject to tlssigment an~vl icrc within 
the district on 311 as-~i~xdcd hasis from pwscnl on-duty pt.ru)nncl. Failttre to con~ply with lll~ 
a~orcmsnti~~ncd scl~edulc changcs [nay lead to disciplinary action up to and including dismissal. - 
SECTION 33  APPOINTMENT OF LEA0 CSOs 

71ie US Government in its cuntmct with the Corn party creates specific guidelincuj for the selection o f  
Lead CSOs. Based on these criteria, all appointma~ts oTkad CSOs wi l l  be made on the basis of 
ability. Ability shall iricludc an Employcc's skills. cxpcristrcc, past perfomncc. wpobilidcs, and the 
nccds o f  the operation. If. in tlic Employeis dcternlination. Employczs an: cqually qualifcd. 
seniority wi l l  prevail. 

ARTICLE 4 

MANAGEMENT RIGHTS 

Esccpt as limited by the specific undertakings espresscd in this Agreement. the Company shall 
continue to have the right to take any action i t  deems appropriate in the management of the business 

"emcnt. in accordance with its jud, 

Thc Company retains the sole right to establish qualifications for n position or post and to determine 

an en~ploycc's qualifications Tor that position or post. Notwirhstanding any provision of this 
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CRI EV.-\SCE PROCEDURE 

SECTlON 5.1 INTENT 

For purposes o f  this Agreement. a grievance shall mean a claimed violation. misinterprcmtion. or 
mistlpplication ol'any provision of  this Agreement or tlrs challenge o f  any disciplinary action taken 
q i n s t  a Union Employee. escept that this grievance procedure shall not be used for any disciplinary 
action directed by the US Marshals Service or by Judicial personnel. This provision is not intended 
to limit or prohibit the rights ofany party to seek relief from other parties. In addition. the grievance 
proccdurcs outlined herein sliull not apply to any situation wlrcrc the Company is acting under the 
directives o f  the US Marslials Service or any mcmber of'tlme judiciary. The term "days" sl~all not 
include Saturdays. Sundays. or holidays when used in  this Article 

SECTION 5.2 C E N E M L  PROVISIONS 

SECUON 5.3 GRIEVANCE PROCEDIIRE 

All gricvanccs slrdl he prcsentd and processed in accorhncc with tlrc following proccdurcs: 

Informal Stcp - Both thc Company and tile Union agree that thc Employec will first discuss 
hidher complaint with hiflier immediate supervisor not in the bargaining unit within five 
working (5) days ofthe incident being grieved to start thc informal procedure. If the informal 
procedure is not invoked within five working days o f  Employee's knowledy ol'a grizveabls 
issue. thcn i s  agreed by both parties ~lrat no further action can be taken. If. during the course 
o f  this discussion eitlier the Emp1oyc.x or the supervisor deems i t  desirable. a steward or other 
Unioti rcprcscntative wil l  bc callcd in. If drc complaint i s  not satisbctorily adjusted within 
tlirec (3) working days orthc inlbrnmal discussion. it may be submitted in  writing to the 
Contract Manager qr Irishcr designee in accordance with Stcp One. 

Stcp One - If'tlre matter is not rrsolvcd informally, the Employee shall. not later than ten 
( 1  0) days after the inlbrmal discussion with the immediate supervisor, set forth the facts in 
writing. specifying thc Article and paragraph allegedly violated. This shall be signed by tile 
aggrieved Employee and the steward, and shall be submitted to the Contract Manager or 
hisher designee. The Contract Manager or ltidhcr designee shall have ten (1 0 )  days rrom the 
date the grievance was presented to himll~cr LO return hidher decision in writing with a copy 
to thc aggrirvcd Employee and the steward. 

Local ?: I 5 I - October 1 .  1002 -. Srpccmlxr 30. 2005 C'Rh 



Gricrtlncc for Discipline - An) gricvmx in\olviny discharge or other discipline In? be 
commenced at Step One of this procedure. 'I'he written grievance shall be presented to the 
Contract Manager through the Site Supervisor or hisher designee within ten ( 10) days after 
tlie occurrence o f  the facts giving rise to the grievance. 

SECTION 5.1 ARBITIUTION PROCEDURE 

Grievances processed in accord;mce with the requirements o f  Section 5.3 that rcmain unskttlrd may 
be processcd to arbitration by the Union, giving the President o f  tile Company writtcn notice o f  its 
desire to proceed to arbitration not latcr than tillem ( 15) days after rejection o f  the grievance in Step 
Two. Grievances which have been processed in accordance with the tequiwments o f  Section 5.3 
which remain unsctlled shall be processed in accordance with tile following procedures and 
limitcrtions: 

I'rc-Arllitr:rtion I lmr ing  - l'lw parties agee to hold i\ prc-;~rhitration hciin'ng requiring 3 scnior 
niannrJcr ol'thc Colnp:uly and Union I'rcsiclent (or designee) to make a Iinal clli)n to ~ t t l r :  ( h ~  
grievance before arbitration. 

Sclcction of an Arbitrator - Witlrin filiecn ( 1  5) days ol'rcceipt o f  the Union's written noticc to 
proceed witli arbitration. the Company and the Union will mect o~clephonically jointly attempt to 
ayrrc upon the sclrction of'a neutral arbitrator. If. within tilhcn (1 5) days. the parties t i i l  to agrcl: 
upon the xlcction of an arbitrator. the Union wil l  rcqucst the Fcdcnl Mcvliation and Conciliation 
Service (FMCS) to supply a list o f  seven (7) arbitrators. An arbitrator will he selected from the list 
supplicd by tlrc FMCS by partics altcniatcly striking liom the list until one (I) name remains, and 
this individual s l d  bc the arbitrator to hear the grievance. 

Dccision of the Arbitrator - The arbitrator shall commence the hearing at the earliest possiblc date. 
The decision o f  tlic arbitntor shall hc linal and binding upon the parties to tlw Agreement- Any 
dccision shall be complied witli. witliout unduc delay after the decision is rcndcrtd. I1 is understood 
and agreed bctween the p a ~ i c s  that the arbitrator shall have no power to add to. subtract from. or 
modify any o f  the tcrms o f  this Agrcerncnt. 

Arbitration Expcnsc - The arbitrator's fees and expenses. including the cost o f  any hearing room. 
s l i d1  be shared equally between thc Company and the Union. Each party to the arbitration will be 
rcsponsihlc for its own cspctises and compensation incurrcd in  bringing any o f  its witnesses or other 
participants to tlie arbitration. Any other expenses. including transcript costs. shall be bomc by the 
party incurring such expenses. 

Time Limits - Thc decision of'thc wbitmtor shall be re11dcrc.d as soon as possible afkr  the dispute 
has been submitted to him/her 



No individual may move (I grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISMISSAL 

Aficr cornpiction o f  h e  probationary period. no Employee shall be dismissed or suspended without 
just causc. unlcss the Employcc is ordcred by the Government to be renioved from \voc.king under 
the Etnploycr's conklct with the Gavcr~imcnt. or i f  thc Employce's credentials are dcnied or 
mninned I,y thc Marshals Ssrvicc. l'hc Compmy's con\ricl with thc US Govcrnrncnt scts out 
pcrlbrnxrncr st:indards lbr  CSOs and all cmployccs arc: required to comply it11 thcsc standards. 

ARTICLE 7 

E10111LS OF WORK AND OVERTIME - 
SECTION 7.1 WORKDAY AND WORKWEEK 

For the purposes o f  this Article. a regular workwc.ek of hay (40) hours o f  work. escluding lunch 
periods. shall co~istitutc n normal full-time workwcck for full-time Employces. Employees working a 
minimum o f  eight (8) consecutive hours ~ 1 ~ 1 1  nortnally receive an unpaid lunch period of a1 least 
thirty (30) minutes unless work conditions preclude scheduling o f  this pcriod. Shifts sliall be 
scheduled at the discretion o f  the Employer to f t l t ' i l l  the needs o f  the Government. Norhing 
contained Iicrcin shdl guannlec to any Employce any numbcr o f  hours or work per day or week. 

SECTlON 7.2 OVERTIME 

An overtime rate o f  time and onc-half ( 1 1 /2) of an Ernployce's base n te  of pay (exclusive of hedth 
and welfare and othcr fringe additions to pay) shall be paid for ail hours actually worked in excess of 
forty (40) hours in a work week. 

SECTION 7 3  OVERTIME REQUIREIMENT 

If  requested to work overtinic (ix. over I h q  1401 liours in a workweek) or extra hours. and the 
seniority system is riot i~ivokrd due to shortness ofnoticc. the Employee shall bc rcquircd lo do so 
imlsss the Employee i s  esc i~xd  for good causc. 
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Excluding: Site Supervisors cannot be assigned to cover CSO overtime positions or posts escept in 
emergency situations. or when dircctcd hy the US Marshal Service or judiciary. or in situatiot~s 
dictated b) av3i lability of person~iri and amount of notice given for overtime. The Company will 
pennit Site Supcrvisors to work overtime assigtrmcnts only when there is no bargaining unit member 
available or in situations described above due to the rapidly changing court environment. The 
Employer wil l attempt to rectify overtirile inequalities through the future schcvjuling of ovcrtime 
work. Overtime records wil l Ix made available to the Union by the Company upon request. 

SECTlON 7.5 SIIAHEI) POSlTfON EMPLOYEES 

SECTION 7.6 REST PERIODS 

There shall bc two (2)  lilieen ( I  5) minute piaid rest periods whep properly relieved and one (1) 
thirty (30) minute unpaid lunch for each eight (8) hour sliif". Onc rest per id  shall be in the first 
half of tlic shin and the secimi rest periixl slwll be in ~IK: Inst half or tlie shift. On occasion, duc 
to esccptional authorized work rcquircnicnts, En~ploy~xs may have to work throu@ their unpaid 
lunch breaks, and. i t '  so. they will bc ccjmlwnsutcd at the i111pmprii11~ I ~ I L ~  ot' pa\;'. The Company 
nuoynizes the nyuircnient to provide reguhrly scheduled breaks. It is not the intent of the 
Company to deny. avoid. or abuse this requircnlmt. 

SECTlON 7.7 CALL-IN PAY 

An Eniployce callcd in to work will be p~anntecd a minimum o f  t h e  (3) hours of  work or pay. 

SECTION 7.8 SI-IIFT BIDDING 

At least once cach ycar. t'ull-time Employees and shared position Employees at each location may 
bid their shirt schedules among designated full-time assignments or s h a d  assignments in the ordcr 
o f  seniority. Shift bidding may not lead to any change in status from full-time to share-time position 
or vice-versa. Both parties understand that this Section will not apply to US Marshal Service or 

judicial assignnicnts and a i l  bidding wilt bc conditional upon US ktrrrshd Sewicc acccptancc. 
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year 1 cso Wage I Lead cso Wagc I 
October 1.2002 - September 30.2003 ( $20.06 1 $21 .56 I 
October I. 2003 - September 30.2004 I $2 1 .a6 1 $22.56 I 
October 1.2003 - Septctnber 30.2005 1 $12. l 1 1 S23.61 

SECTION 8.2 PAYDAY 

Payday I'or all hourly Employees wil l  be after I I a.m. on Friday following the pay period ending on 
Saturday, suhject to change by mutu:d qreement. 

SECTlOFi 8.3 UNDISPUTED ERItOR 

In case ol'an undisputed error on the part ol'tlw comp:~ny as to an Employee's rtk of' pay. prc1pl.r 
a~ljust~ncnl will be made from the date l l ~ e  error occurred. 

SECTION 8.4 LEAD CSO RATES 
" 

If additional Lead CSOs are added to thc contrict any h e  after this Agreement goes inlo c l k ~ t .  
they wil l  Iw paid a pretniuln to thc current CSO mtc. Thc amount o f  premium to bc paid a ncw L e d  
CSO will bc negotiated bctweeii the Company and the Union at tlic time o f  promotion or 
determination of thc psi tion. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1. HOLIDAYS DEFINED 

Whenever the tcnn "holiday" is used. it  slid1 mean New Year's Day. Martin Luther King Jr. Day. 
President's Day. Memorial Day, Independence Day, Labor Day, Colunlbus Day, Veteran's h y ,  
'i'l~nnksgiving Day. and Christmas Day. Additionally. one (I) additional paid holiday , may be taken 
per full contract year in addition to six personal days. This holiday may be voted on by the Local or 
may bc a "hat ing holiday" to be dctcrmined by the employcc from one o f  the tlirce additional 
holidays (Good Friday. Day after Thanksgiving. Day before Christmas). Find scheduling for this 
floating holiday to be approved by the Site Supervisor. 
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A. A full-time Employee n ho is  not required to work on a holiday slmll be paid eight (8) liours 
straight time. exclusive o f  any shifi or premium for thar holiday. The Employee will tie paid holiday 
pay only if the Employee is not laid off. or on an unpaid leave of  absence. 

B. Any full-time Employee who works as scheduled on r holiday shall rcccive the Employer's 
straight time nte  for all hours worked and in addition shall rcceivc eight (8) hours holiday pay at the 
straight time rate, providing the Employee meets the requireinenls above in Section 92A. 

C. Any shared position Employee who works as scliedoled on a holiday shdl receive the Employee's 
straight time rate for all hours workcd plus prorated holiday pay up lo S hours bascd on thcir average 
weekly liours for the previous four weeks' work. 

ARTICLE 10 

VACATIONS - 
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES 

Eligible full-time Employees shall bc entitlcd to annual vacation pay. basd on Lheirconlinuous 
years o f  scrvicc with the E~nploycr at thcir indiviJunl hourly ate at dlc time payment is nladc in 
accordance with the fi~llowing schedule: 

Upon con~plclion of one year ol'servicc: 80 hours 
Upon completion ol' live ycars ot'scrvice: 120 hours 
Upon completion of 15 years of service: 160 l~ours 

SECTION 1 O . h  ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible sllarcd position Employees who work a regular half-time scliedulc shall be entitled to 
onc-half the full-time vacation benefit at their individual hourly ntc .  

B. Eli@dc. shnn-d position Employees who work otller than a regular part-time schedule shall 
cntirlcd to a prorated vacation pay at their individual hourly rate bascd on [he liumbcr of hours 
worked in the previous coritract year. 



The Employer uill recognize union seniority \\then scheduling Employees for vacation in accordance 
with Section 2.1. The Employer wil l  allow tlic rnasimtrm amount of personnel ofrat any one time for 
vacation that allows the Company to maintain eficietlt operations. The final alloclltion of vacation 
pcriods shall rest esclusively with  he Employer in order to insure orderly and efficient ovmtions 
and meet Government contract requirements. 

SECTiON 10.3 PAY OPTIONS 

Earned vacation pay shall hc paid on the pay Jay following the Employee's return to the job after 
hisihcr vacation. 

SECTION 10.4 UNUSED VACATION 

Vacations shdl nor be c~~n~ul:ltivc tiom o w  ycm to rlic ncst. Any canicd hut uniwd vacation time 
rcmaitiing at the end o f n  y w r  oI'scrvice (i.c. anniversrry date of employment) s l u l l  bc paid to dlc 
Employee. 

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE - 
Any time during tlic year. Employees may trqilcst in writirrg LO bc paid I'or earned vacation pay in  
lieu of taking actual vacation leave. 

SECTION 10.6 TERMINATING EMPLOYEES 

Upon trmiination o f  employment. Employee wi l l  be paid at their individual hourly rate for any 
legally accrued but unused vacation time. as entitled by the Service Contract Act. 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

Length of service with lhe ~ r n ~ l o y e r  shall not ;~ccnre for the purposes o f  vacation benefits while an 
Employee i s  on laid-off status. 

SECTION 10.8 VACATION INCREMENTS 

Vacation days may be used in onc ( I) day incrcmcnts. if so desired by tile Employees and approved 
by the Employer. 
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I'rrsonal leaves of absence for nonmedical emergencies may be granted at the discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if granted. are not to exceed 30 
days, unless approved by the Employer. Employee on an) unpaid leave o f  absence may be required 
to use available vacation or personal leave time. Lengh of service with the Employer shall not 
accrue for purposes o f  vacation. holiday. or other accrucd benefits for any unpaid leave of ab~ncc  
ovcr 30 days. The Employer wil l  make every reasonable effon to maintain an Employee's position 
while on n non-statutory unpaid leave o f  absence. 

SECTION 11.2 MEDICAL LEAVE 

An Etaploycc sliall he gnntcd an unpaid mcdical Icme of absence for a specified period not to 
csccd 16 wccks within 3 l2-11101itli pcritkj. E~nploycs~s disability must bc nladc known to the 
Ihploycr in accordmx with thc plnvisions o f  this Artirlc. and bc supported by a doctor's cerlificatc 
s l iowi~~g thc nsturcr oI'thc illncss and tlw cst i~i iatd Is~~yth  of time tlic Employcr will k unablc to 
pcrform liis/lier joh. 

The I bweck period may bc cstcnded at the discrctio~i ofthc Employer. During medical leavc. the 
i',~nployx shall be required to furnish a report liocn the doctor when requested periodically b~ the 
Employer. Eniployce will be required to use accrucd vacation or personal leave t i m  during tllc 
medical Icavc. llpon (lie c.upimticln o f  said leaw. die Employee shall furnish the Etiiploycr with a 
staknisnt, sig~icd by the doctor, wllicll cstablishcs the fitness ol'thc Employee to return to thc 
Employee's previously licld work. 

SECTION 1 1.3 MlLlTARY LEAVE 

An Employce of'thc Company who is activated or drafted into any branch of the armed fbrces of the 
Unilcd Statcs under the provisions o f  the Sclcctivc Scrvicc: Act or the Reserve Forccs Act shali be 
granted nn unpaid military Icrwe ol'abscncc. as rcquircd undcr thc fcdcnl law. for the time spent in 
full-time active duty. The pcriod ofsuch leavc shall be determined in accordance with applicable 
fedcnl laws in effect at thc time o f  si~ch Icnve. 

SECTION 11.4 UNION LEAVE 

A Union oficer or delegate wil l  be granted an unpaid leave of absence upon written request for the 
purpose o f  attending Union conventions or other meetings of vital interest to the United Govcrnment 
Security Ol'ficrrs or Amcrica. The maximum number 01- days given for union leave i s  not to exceed 
five (5) days per contnct ycilr and thc maxinium nurnbc.rofunio11 otlicers ordelcgates to be granted 
Icavc of absence is  not to escccd two (2) Ernployces pcr Local Union. 



Each full-time seniority Etnploycc shall be eligible to use a msximum of six (h) du)s r.ri'pcrwll;ll 
leave (forty-eight hours) per I tmonrh Government contract year worked. Employees who k g i n  
employment after the inception of the contract year will be eligible to use a prorated amount of 
personal Isavc. based upon the Tollo\\ing rate (see Personal Lcwe Eligibilie ?.able k low) :  

Pcrsonal Leave Eligibility Table 

START DATE I 

I IIAOTE OF lDEl\SONAL LEAVE ELIGIBLE TO USE 
I 

(Date E~nploycc Imgi l~s working 
OII the corrt~xct, IXISC~ on a11 I FuLL-TNE SHARED POSITION 

I'crsond days shall hc used in not lcss than four-hour incrcmenb and shall he paid when trkcn by 
thc Eniployee as approved in advance by tlw Site Supervisor or District Supewisor. 

Shared position Employees wil l  reccive one-half the full-time personal leave pcr full contnct 
year worked. At the end of the contnct ymr, any shared position Employee who worked nlorc 
than half the full-time hours (1.040 hours) wi l l  receive additional pmnted pemnal leave based 
upon the number of actual hours Employee worked during that contnct year. Therefore. for each 
additional 87 hours worked over 1.040 hours during the contnct year. Employee wil l  receive an 
additional 2 liours of personal Icnve. up to a possible maximum o f  48 hours total petson21 leave 
for the contract year. 

U~~used psrsonol days shall not be cumuliitivc froill ycnr to year. Any unuscd. earned pcrsonzll 
Iewc pay wil l  be paid to Employee at the c ~ i d  o f  the contract year. 

24 hours 
I 

32 hours 
20 hours 1 

18 hours - 
I6 hours 
14 hours 
12 hours 
I 0  hours 
8 hours 
6 hours 
4 hours 
2 hours 

Octohcr I col l t r lct  s h r t  dalc.) 
October 1-3 1 
Novcmbcr 1-30 
Dcce~iibcr 1-3 I -------- 

Local # I 5  l - Ocrohcr 1.2002 - Septcmher 30. ,005 CI3.4 

48 hours 
44 hours 
40 hours 

J~I~LI~I-~ 1-3 1 1 36 hours 
February 1-29 
March 1 -3 1 - 
April 1-30 
May 1-3 1 
Junc 1-30 
July 1-3 1 
August 1-3 1 
September 1 -30 

32 bouts 
28 hours - 
24 hours 
20 hours 
I (l hours 
1 2 hours 
8 hours 
4 hours 



E. Personal leavc (and vacation) days may be used to cover absences caused by illness. Any 
Employcc who is unable to report to worh hecausc of sickness must notify the Employer at least 
two (2) llours prior to thc beginning of hisflier regular shift i n  order to bc eligible for paid 
~ r s o n d  Icave benefits. Disciplinary action may result from excessive, unapproved absen teeism. ,! 

SECTION 1 1.7 PROCESSING LEAVES OF ABSENCE 

A lcnvc ol'ahscncc must hc processed in 'lhc fbllawing manncr: 

A. A11 requests Ibr any unpaid leaves ol'abscncc shall bc. submitted in writing to thc Site Supervisor 
at l as t  ten ( 10) calendar days prior to the diW thal [lie (cave wil l  take cflect. except i n  cases of 
erncvgcncics, and shall include: 

I. The reasons for such Icavc; 
2. The ett'ecGvc dates o f  si~cll leave; 
3. The cstimatcd date o f  rcturn to work. 

8. Tlic written request for I C ~ C  ofabscncc shall be submi~tcd to thc Contract Manager by the Site 
Supervisor for final approval. 

C. If the requcst for the Icave of absence i s  approved by the Contmct Manager. a copy of the 
approved lcnvc ofabscnce wi l l  bc given to tlie Employcc involved. 

D. Extensions ol'tl~e leavc ofabsencc may bc grintcd at the discretion of  thc Employcr upon wriuttn 
request by the Employee within ten ( 10) calendilr days prior to the expiration of the leavc of absence 
wlicn kasiblc. Extcnsions whcn granted shall not total more than thirty (30) drrys. 

SECTION 11.8 JURY DUTY LEAVE 

Thc Employer agrees to pay Employees callcd for jury duty their normal full regular pay for a 
period up to five (5) work days, less any fees or sums received from the Court under rile 
following conditions: 
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c. No compensation shall be paid by the Entploycr for jury duty on Saturdays. 
Sunday and holidays. unless such Saturday. Sunday or holiday was the 
Employee's normal work day, or for any other day on which the Employec is not 
norn~d ly  scheduled to work. 

SECTlON 11.9 BEREAVEMENT LEAVE 

All non-probationary Etnployces slid1 be entitled to up to three days p i d  bereavement lcave per full 
Govcrnnient contract year. Bcravemcnt leave may be taken for purposes o f  attending, on a day 
normally scheduled to work, thc funcnl ofa parcnt, parent-in-law, spouse. child. sibling or sibling- 
in-law. Eniployce wi l l  notivy Lead CSO. whcncver possible, o f  the nccd for brrcavcmcnt leave. 

SECI'ION 1 1.10 C EN EIIAL iDHOVISlOIYS 

Seniority shall nccumulatc during the period ol'nny approved leavc ol'ahscnce suhjccl t k  

provisions o f  Articlr: 2 of this Agrccmcnt. 

ARTICLE 12 

ICEALTI-I, WELFARE AND UNIFORM AtLOWANCES 

SECTION 12.1 PAYMENTS 

For the l i f c  01-this Ayrcement. the Employer wil l  make health and weihw payments to Employees 
on all hours paid up to forty (40) lrours per wcsk in acconlance with the following schedule at the 
hourly rate: 

Ell'cctivc Octobrr I. 2002 through Scptemhcr 30.2003 $2.30/hour 
ElTectivc October 1.2003 througlr September 30,2004 $2.54/hour 
Efftxtive Octobcr I-, 2004 through September 30.2005 S 2.80/hour 

SECTION 12.2 MINIMUM BENEFITS 

The amounts requircd by Section 12.1 sliall serve as the rninimun~ health and welfare benetits for 
Employees. 

SECTiON 12-3 OTfIER BENEFITS 

The Gnployer will offer Employees the opponunity to participate in other Employer-paid fringe 
benctit program made available to all Coun Security Olticcrs employed by tile Company. These 
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SECTION 12.5 GROUP DISABILITY INSURANCE 

The Company agrees 10 deduct my fees or premium payments and IawtLl assessments designated hy 
the Union for 3 Groilp Disability Insurance plan set up by and administered by the Union from thc 
first paycheck o f  ex11 month o f  each member o f  the Union. Thest dcductions will be made only 
upon rcccipt o f  written authoriwrtio~i from thc Emptoyce on o form provided by supervision or the 
Union. Such rrutl~oriation may be rcvoked by the Employe upon 30 days' written notice served 
upon tlic Compnny and tile Union. I t  is uderstood that such dcductions will bc made only so long ;IS 

the Company t i i q  legdly do so. The Compny wi l l  be advised in writing. by tlle Union. as lo 
s~?iounl of I&. 31id m y  01ll~'r costs for this insurance. 

I h c  CYomp;iny wil l  cvmit ;dl si~clt dcdi~aions to tlic I n ~ ~ . r w t i o ~ l d  SccrctaryTfwasulrr witliin 72 hours 
from the dutc thc Jcduction was ninclc v i i ~  dircct &posit unless i t  is teclttiiwlly imyx~ssiblr: 10 do so. 
Al l  costs rd;ited to direct deposit would hr honic by Union. 'fie Unit111 agrees to Turnish lhr' 
Company with tlw currcnt routing number for di~wcr deposit. 1he Cornpimy sliall hrnish llic 
Intcrn;~tionnl Secrcrt.ta~/Treasurcr with a deduction list, setting fcd i  the name and amount of lkcs. 
and any othcr costs for this insunnce. Thc Uniotl agrees to hold LIIC Company harrnlcss from any 
action crr actions gmwing out of these deductions commcncd by an Employce against the Company, 
and assumes Ihll wsponsibility Tor tlic disposition of the fut& so dzductcd once dicy are paid over to 
Lhc Union. Errors made by tlic Compny in the deduction or remittance o f  moneys slr311 not k 
considered by the Union 3s a violation o f  t l~ is  provision, providing such errors are corrcctivc and 
corrrctcd when brought to the Company's attention. 

The Check-olTAuthorimion Card to be executed and furnished to the Company by the Union and 
tho Eniployccs. shall be thc ollicial Union Authoriz~~ion for insurance dccluctions. The Cornptlriy 
sl1n11 ncccpt no otlicr forni unlcss the partics mutually agrec to a substitute. 
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Thr Emplo\cr \\-ill riiakc its best cKort lo obtain a space from the government for thc use oftllc 
CSOs to locate a Union-provided bullrtin board that c c i l l  bc used b,v the Union for posting noticcs o f  
meetings. elections. appointnie~its. recreational and social affairs. and other Union notices. The 
providinp o f  these facilities is tlir prerogative o f  the US Government. 

SECTION 13.2 PHYSICAL EXAMINATIONS 

The E~nploycr shall pay for all pl~ysical/medical examinations that are required by the Employer at 
Etirploycr dcsignatcd clinic(s) or physicians. In those selected areas where there is not a designated 
cliriic or physiciati. the E~nployer will provide an allowance to the Enrployce ol'up to a tnasirnutn o f  
cigliry clollrrrs ($SO) pcr cssminstion. Receipts !nust hc filrtlisI1c.d hy Eniployrc in order to process 
reitnbitrscn~cnt . 

I'l~ysical/tnedic:tl csanis may be rcquircd by opc.ration oftlie govcrnmcnt contract or should the 
Employcr have concerns regarding an Employee's filncss lijr duty. The Employer lnily dcsignatc thc 
physician or clinic. at i ts  discretion. Employer sliall pay 1-:rnploycc up to two hours lbr l i r l i r  Sjxnt 
taking an employer-rcquestcd mcdicd cxnnrination. - 
SEClrlON 13.3 'TRAVEL EXPENSES 

The Company wil l  provide advance payments for approved tnvel expenses i f  requested by an 
Employee. Any hours to include tnvcl ovcr twelve ( 12) hours will rcquirc thc bployer :  to Stay 
overnight and the appwpriatc per diem wil l  be paid. Al l  l~ours in tnvel wi l l  be counted as work 
l~o~t rs  wit11 the appropriate overtinw wages provided for undcr Arliclc 7 of this Ayrccment. 
Employees will bc rcin~burscd for all authorized expndiwrcs of any authorized tnvcl within twcnty 
(20) clays from thc Jay Employcr receives tlic trwcl vouclw mJ id1 rcquiad wccipts. 

SECTION 13.4 BREAK R001MS 

Tlic Employer wil l  makc its bcst ctl'ort to obtain from thc govcrnment break rooms Ior CSUs for 
brcaks and lunch without manngemcnt using t k  room as an of?ice and wil l  make its best etl'on to 
have thc yovcrnmcnt cquip the room with watcr. Thc providing o f  these facilities is the prcrogativc 
of the US Government. 

SECTION 13.5 LOCKERS 

Tile f'mployer wil l  nukc its bcst el'fon to obtain lockers from thc govcrnment for the usc oftlie 
CSOs. 'The providing oS~hrse fnciiitics i s  the prcrogalive ofhe  US Covcrnmcnt. 
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ARTICLE I4 

401 (k) PLAN 

SECTION 14.1 401 (I() PLAN 

The Company shall provide a JOl(k) plan to which Court Security Oficers are eligible to contribute. 
wkcther Union or Non-Union. Employes shall be subject ro the eligibility requitrrncc~ts and rules of 
the Plan. 

ARTICLE 15 

SECTION 15.1 TRAINING - 
Tlie Compmy will n ~ n k e  its bcst effort to implcli~etit its advanced CSO training prognm lo enhance 
the profkssioncrl capbilitics of the Employees. Actual scheduling of training is subject to approval 
by the US Government and may be subject to funding by the US Government. 
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I t  i s  the policy ofrhc Colnpany to prot'idc Employ~xs ii ill1 phcrs and conditions ofemployment hat 
3re free tiorn or protected against occupationd safcty and Iredth hazards. The Company agrees to 
pennit one ( 1 ) barpining unit member selectcd by the Union to pnicipate in any locally schcdulrd 
safety meetings. 

SECTION 16.2 OSHA STANDARDS 

Tlir Company will report any safely violations observed or wported to the Compny in any 
government provided CSO work stations and break rooms. 

ARTICLE 17 

CONTINUITY OF OPERATIONS 

SECTION 17.1 NO STRIKES 

not11 the Company and the Union ngn- that continuity ofope~~tions is o f  utmost imprlnncc to thc 
Cornpnny's security opcrilions. 'I'licrclbrc, so Ionbr ns this Agn!menl i s  in el'fcct. thc Union and h c  
Compmy agree thitt there will hr no strikes. lockouts. work stoppages. illegal pickct lincs. 
slowdowns or sccondnry boycotts during the term of this Agreemat and tlmt the Union will not 
cause. nor pcrmit its mttntwrs to cause. nor will any tncmkr ofthc Union take p r t  in. any strike. 
including a sympathy strike, slowdown. stoppage of work. planned incficicncy or any othcr 
curtailmcnt o f  work or restriction or intcrfcrcncc with the Employer's or Govcmmcnt's openlions 

/ 

ibr any rcason wharswver. Nor will the Union authorize or sanction the same. 

Upon hearing o f  any ~~naittliorizcd strike. slowdown. stoppage or work. planned incficiency or any 
curtailmcnt of  work or restriction or intcrfcence wit11 the operation of the Employer, the Union sliall 
bkc alXmalivc action to avert or bring such activity to a prompt termination. Any Employee wlw 
violzltcs this provision may be immediately discharged. Furllicrrnore, i t  is agreed and understood that 
in addition to other remediqs. the provisions ofthis Article may be judicially enforced includin:. 
specitic perlbnnance by way o f  injunctive relieC 

SECTION 17.2 LOCKOUTS 

During the life o f  this Agrcrmcnt, the Employcr sl.rall not lockout any Employees covered in this 
orcement. A, 
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In the c tmt  ti131 311) pro\ ision o i  this X=~CZIII~II~ shall ;IL :In> r i~nr  be drclxed invalid b) an! suuri 
ol'con~pctent juridicric)n itt throiigli go\ crnmcrlt rcgulaiions or dccrte. such parties h ~ e t o  3grw 10 
renegotiate such pro\ ision o r  pro\ isions of this ,\grer1iic.111 for the p~trpose of  n~akitiy them conk~rtn 
to the decree or govertlment statutes so long as they shall remain legally ctTective. It is the espress 
intention of the panics hereto drat all other provisions not declared invalid shall remain in full force 
and effect. 

ARTICLE 19 

SERVICE CONTRACT PKOCEDIJRES AND OBLIGATIONS 

The partics recognize that they are providing n service to h e  Unites States Government. Therefore. 
the terms o f  this aglrernctit are subject to the directives of the Governtnent. and. escept as provided 
licrcin, therc slrrrll bc no rcooursc against the Employer with regard to its actions taken 10 colnply 
with those directives. In  tlw C ~ T I I ~  3 dircctivc IICCCSS~L~~CS a deviation from thc obligations of 
pn~ccdu-es contnincd in this Agrcanenr. the IJnion m;wy requcsr that IIIC parties hcrcto lnccr and 
conlkr with regard to tlic clli.cts, i l'any. trl'thc drvia~ian ~~cc~ssitntc'cl hy t l~c  Govsrnmcnt's clircctivc. 
A copy ol'a written Jirectivc covcrcd by this provision shall t~ provided to thc lntcrnationd IJ(;SO;\ 
president itpot1 wqt~est. 

ARTICLE 20 

ENTIRE AGREEMENT 

Thc parties acknowlcdgc :e@t during tlie negotiation which resulted in the Agreement. each had the 
unlimited right and opportunity to make denlrnds and proposals with respect to any subjxt or matter 
not wnroved by law from the area o f  collective barg3,ining. and all understandings and agrremenls 
reach by the parties are set forth in  this Agreement. Therefore, the Company and the Union shall not 
be obligated to bargain ,collectively on any matter pertaining to conditions o f  employment, including 
but not limited to. ntes o f  pay, wases, hours of work. disciplinary actions, training requiremmu, 
etc.. during the tern1 of this Agreement esccpl as SFC~ liclrlly provided for in other provisions of this 
Agreement. 
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IS WTNESS IVHEREOF, the parties ha\ e cawed their reprzscntati\rs to s ign this Agreement as 
full ackfiowledg~ent oitlieir intentien to be bound by die Ag-ceinenr. 

FOR: 
UNITED GOVERNMEhT 
SECURlTY OFFICERS OF 

FOR: 
KNLGHT PROTECTIkX SERVICE, 1NC 

FOR: 
UNiTED GOVERNMENT 
SECURlTY OFFICERS OF 
AMERICA, LOCAL !! 1 5 1 

BY: 

DATE: 

BY: 

TITLE: 

DATE: 

FOR: 
W G H T  PROTECTIVE SERVICE, INC 

BY: 

TITLE: 

DATE: - 

BY: 

TITLE: 

DATE: 
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Page 1 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

W~lliam W. Gross Division of 
Director Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 19980508 
Revision No.: 4 

Date of Last Revision: 1211612002 
I 

State: Illinois 

Area: Illinois Counties of Champaign, Rock Island. Sangamon, Vermilion 

Employed on U.S. Marshals Service contract for court security service in the above Locality.. 

Collecbive Bargainin Agreement between Kni ht Protective Service, Inc. and United Government Security 
Ofiicers of ~metica.%xA # I  12 effective 0&er I. 2002 through September 30,2005. 

Collective Bargainin Agreement between Knight Protective Serviced, Inc. and United Government Security 
Ofti- of America @-I #I51 effective October 1.2002 through September 30,2005. 

Collective Bargainin Agreement between Kniiht Protective Service Inc. and United Government Security 
Ofiim of America focal l 1  50 effective October 1.2002 through September 30.2005. 

In accordance with Sections 2(a) and 4(c) of the Servioe Contract Act, as amended, employees employed by 
the contractotfs) in performing services covered by the Collective Bargaining Agreement&) are-to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modrfied extension 
agreement@). 



hluster Collcctivc Bargaining Agrcemcnt 

Ihhvccn 

KNIGHT PROTECTIVE SERVICE, INC. 

and the 

UNITED GOVERNMENT SECURlTY OFFICERS OF AMERICA 

Court Sccarit! OITircrs of tbc Ccntrtll District of Illinois 
(1Zoc.L islllltl) 

- 

October 1,2002 - Scptcmbcr 30,2004 



TI-[IS AGREEMEKT is  made and entered into on 7-31-02 by and 
hettwc.11 KNIGI-IT PROTECTIVE SERVICE. iM..  and its successors. hereinafter referred to ns the 
"Employer-' or "Compan).." and UNITED GOVF'RNMENT SECURITY 0I:I:lCERS OF 
AMERICA. I . (  I(:.-\ L tl50 hercinaftcr rcfcncd to as thc "Union.-' 
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SECT103 1.1 RECOGNITlON-BARG.4INIKC UNIT 

A. The Employer hereby recognizes the Union as the sole and esclusive bargainins agnt for the 
purpose o f  collective bargaining as outlined in this Agreement. withi respect to wags. hours. 
overtime. leaves o f  absence. uniform allowances and any and all other conditions o f  
employment for all full-time and regular shared position USMS crccientialed court security 
officcrs (CSOs), lead court security oficers. and assisant lead court security officers 
assigned to the federal courthouses and other United States Justice 13epartment related otlice 
buildings pursuant to the Employer's contract(s) with the United States Marshals Service for 
security within the jurisdictional boundaries of the C'cntral District ol'llli~iois (!tuck Islmdj, 
excluding all managers. supervisors as detined by the NLRB. ofice and/or clerical 
Employees. tctnporarily assigned E~nployccs and substitutc Employees and all other 
Ernployccs o f  the Employer. 

. . R. I he term "Gnployer" whcn used in this Agreement shall refer to the Employees in thc 
bnryining unit dcscribcd in Articlc I. Section I .I ol'this Agreenia~t. 

SECTION 1.2 NEGOTIATING COMMITTEE 

Thc Conipmy ogrccs to recognize a Negotiating Co~nmittcc composed o f  threc mcmbers and onc 
altcn~ate sclccted by thc Union to mprcscnt the Ernployecs in collc_ctivc bargaining negotiatiotls. 

SECTION 13  STEWARD SYSTEM 

Thc Company agrees to recognize a steward system. 

l'hc Union agrees that tlic stewards wil l  work at thcir rcgular jobs at all ti~nes exccpt when they are 
relieved to attend to all the busincss ofthc Gricvmcc Procedure as outlined in Article 5 of this 
Agrccmcnt. 

If the Employee rcqucsts, the Company will call for a stcward prior to any disciplinary action takcn 
whether i t  be written or verbal. The supervisor at the q u e s t  of the Employee wil l  release the 
steward as soon as possible. The Company wil l  not be responsible for paying the steward for time 
spent in this regard. 

SECTION 1.4 MANAGERS AND SALARIED PERSONNEL 

Managerial and salaried Employees shall not perform the duties of the Employees in the bargaining 
unit, except as necessary to fulfill the work undcr the US Marshals Service contract. 
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A. AGENCY SI-101' - All eniplo>ecs uho are nor ~ncmberj of tlie Union :shall pay the Union a 
service fee. an anloitnt of money equal to tliar paid hy othcr employes in the barpining unit 
uhcr ;ire nienlbers OI'LIW l.hion. This scrvice fee s l ia l l  be limited ro the Union's regul;tr and usual 
iniliation Iixs and dttcs. ild ~ 1 ~ 1 1  not include as.scssmcnts. specid or odicnvisc. Such pqmcnts 
shill1 colnmence alicr tlic 30"' day atier their dare ol'liire. on the nest rnontldy deduction period. 

B. DUES CHECK-OFF - The Company agrees to deduct from the paycheck on a monthly basis 
monthly dues and lawful assessments from each member of the Union,, and the amount specified 
in Section I . jA  for employees who arc. not mcmkrs of the Union. These deductions wil l  be 
ma& only upon receipt o f  written authorimtion from tlw Employee on a form provided by 
supervision or the Union. I t  is understood that such dcductions will be made only so long as the 
Co~npany may legally do so. The Company wil l  be advised in writing. by the Union. as to wl~at 
tlie Union rncmbersl~ip dues are. 

I l e  Company wil l  rcmit all such deductions to the Finmcial Sccrchry-Treasurer of the United 
Govcrnmcn~ Security Guards o f  America within 72 hours from the date the deduction wvs made via 
ditrct deposit unlcss it is tcchnicnlly impossiblc lo do so. A l l  costs rclated LO direct deposit will be 
bornc by tlic Union. Tlic Union agrecs to lilrnish the Company with tlic currcnt muting numher Tor 
Jircct dqwsir. l'he C o m p ~ y  sllnll furnish tlic i:inanciid ~cclrtary1l'~;tsurcr with n dedi~ctii)n list. 
sctting Ibrtli the nalnc and amount ol'ducs and initiation kcs within sewn (7) days of ~ ~ 1 1  

rs~nittmce. 111e Union agrees to hold the Company hnmiless l ivm any action or actions growing out 
of tlicsc dcductions coninicnced by an Employce agoinst thc Company, and assumes Tull 
responsibility for the disposition of'tlic runds so dcductcd oncc tliey arc p i d  over to the Union. 
Ermrs made by the Company in thc deduction or remittance ofmwcys shall not bc considered by 
the Union 3s a violation ofthis priwisioti, providing such errors are unintentional and corrected when 
brought to the Company's attention. 

Thc Check-on' Authorization Card to be executed and furnished to the Company by the Union and 
the Employees, shall bc the orticiill Union Authuriza~ion for Check-Ofl'ot'Dues. l l i e  Company shall 
accept no other forni urdess the parties mutually agree to tlic substitution. 

SECTION 1.G INTENT OF PARTIES 

The Union and the Compaty agree to work sincerely and wholeherrtedly to the end that the 
provisions of this Agreement wi l lkc applied and interpreted fairly. consc:ientiously. and in  the best 
interest o f  etzcicnt opemtion. The Union and the Conlpany agree that they wil l  use their best ettbrts 
to cause the Bargaining Unit Employees, individually and collectively. to perform and render loyal 
and eficient work and services on behalf of the Company. and that neither their representatives nor 
their members wi l l  intimidate, coerce or discriminate in any manneragainst any person in  its employ 
by reason ol'his/hcr membership and activity or non-membership or non-activity in the Union. 
Neither the Company nor the Union will discriminate against any Employee because of nce. color. 
religion, sex. age. national origin. Vietnam Era Veterans status. or disability. 



l'rohationat? Emplo!c'cs nil1 be ~011sid~'rcd probationary for a ninety (90) day period after their hire 
date. 'Thc Llnicrn \\.ill st i ll rcpresent Probationary Employees for prohlems c~oncertiing wages. hours 
and working conditions. but IIIC C0111pim\ reserves i11e right to decide questions relating lo trinsfm. 
suspensions. Jisciplinc. la>ollk or discharpr of I'robationaq Eniployecs without rccoursc 10 the 
grievance procedure contained in this Agreement. I1robntionary Employees do not have seniority 
until the completion o f  the probationaq period. at which time seniority dates back to the date of hire. 
Thc ninety (90) day period rcferred to in this section may be estended if the: Company encounters ;I 
delay in thc US Marshals Service performing backsround checks and grantring written authorization 
on newly hired Employees. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority o f  an Gnployec slinll be tcrn~itialud for any of the following reasons: 

a) the Employee quits or retires; 
b) the Employee is disclmrgcd; 
c) 3 setf lc~i~c~it  with an Employee has bccn madc for total disability. or for any otlicr rcason if the 

settlement waives littther cmployment rights with the Employer; 
d) thc Empioycc. is laid oll' for a continuous pcriod ol'onc hundred eighty 1: 180 ) d~ys: or 

tlic Ciovcrtimcnt tcrniinates thc Employee's crcdcritinls as a Spccicll Oclputy Marshal. or the 
 employ^ is olhcrwise asked to be rcmoved ticnn workins under the 6riploycr's c o t l l ~ ~ c l  with 
thc Govcrnmcnt. 

e) Employee i s  pcrtnancntl_v tmnsfcrrcd out o f  the bargaining unit. 
- 

ARTICLE 3 

SECTION 3.1 FILLING VACANCIES 

I f a  vacancy occurs in  a regular position covered by this ~grccmcnt. and the Employer chooscs to fill 
ilia1 vacancy. the job wil l  be posted for a period oTd.rrce (3) working days (excluding Saturdays. 
Sundays and holidays). S l i v d  position Employees at the site where an opening occurs will bc 
notificd in  writing at their last known address. The Site Supervisor wil l  notify thc Union Prcsiknt in 
writing of such openings. The Union President wil l  then verify that all shared position CSOS have 
been notified. When a vacancy occurs, the Employer wi l l  fill the position with the senior-most 
Employee, who wil l  be trained if required to till any necessary qualifications for the new position. 

Should the filling o f  a vacancy under this Articlc create a second vacancy. that vauncy will be tilled 
under this Article as well. Any Employee who wishes to apply for the open position shall do so in 
writing. Vacancy posting and vacancy notitications wi l l  be site spccitic. i.e., only Etnploycesat the 
site wlicre the vacancy occurs will be required to be notified. 
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Shared positions will be lil led as described in Seaion 3.1 

SECTIOS 3. I 13 La-IYOFF .-Oil) RECALL 

In thc cvcnt ol' layolf or rccall. when full-time or shared positions are being reduced. probationary 
Employees wil l  be laid ofT first. Should i t  be necessary to further reduce the work force. Employees 
wil l  be retained on the basis of seniority. Recall of Employees will be accomplished by calling the 
last laid of f  Employee tirst and so on. 

SECTION 3.2 TEMPORARY ASSIGNMENTS 

In  the interest o f  maintaining continuous opcntions, the Employer may temporarily assign an 
Employet: to a vacant or new position until tlic job is  tilled in accordance with Articles 2 and 3, 
including temporarily assigning an Employee to a work sitc within or outside o f  the area delined by 
this Agreement: to die extent feasible the assignnienl shall be a voluntary se:lection based on 
seniority. In the absence o f  volunteers. assignments shall be made on a reverse seniority basis. 
Employes so assigned wi l l  receive the higkcr oftlie base hourly w a g  available to Etnployees 
r c g h r l y  nssigncd to thc sitc to which they arc Ixing trrinslkrrcd, or their rc!:ul:ir hourly wayc they 
rcccivc at their regular site undcr this A, ~~reetiicnt. 

Due to the ch:~nging work environment. all Employees are subject to assignment anywhere within 
tlic district on an as-nccdcd basis from prcscnt on-Jut) pcrsonncl. Failure tu, cotnply with the 
nlorcmcntioned schedule cl~ungcs may l e d  to disciplinary action up to and including dismissal. - 
SECTION 3 3  APPOINTMENT OF LEAD CSOs 

Thc US Government in its contract with the Cotnpany creates specific guidelines for the selection o f  
Lead CSOs. Based on these criteria. all appointments ol'Lcad CSOs will be made on die hs is  of 
ability. Ability shall includc an Employee's skills, experience. past performance. capibilities. and the 
nerds o f  the operution. If, i n  the Employer's dctcrmination. Employees are equally qualified. 
seniority wi l l  prevail. 

ARTICLE 1 

MANAGEMENT RIGHTS 

Except as limited by the specific undertakings espressed in this Agreement, the Company shall 
continue to have the right to take any action it deems appropriate in the management of the business 
in accordance with its judgement. 

The Company retains the sole right to establish qualitications for a position or post and to determine 
an employer's qualificitions for that position or post. Notwithstanding any provision of this 
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ARTICLE 5 

CIIIEVAKCE PIlOCEDURE 

SECTION 5.1 INTENT 

For purposes o f  this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplication ofany provision o f  this Agreement or the challenge ofany d i~sc ip l inq action taken 
against a Union Employee, escept that this grievance proccdure shall not bc used for any disciplinary 
action directed by the US Marshals Service or by Judicial personnel. This provision is not intended 
to limit or prohibit the rights o f  any party to seek relief from other pmies. In  addition. the grievance 
procedures outlined herein shall not apply to any situation whcre the Cornpa~ny is  acting under the 
directives o f  the US Marshals Service or any member o f  thc judiciary. The berm "days" shall not 
include Saturdays. Sundays, or holidays when used in this Article 

S E f l I O N  5.2 CENEIZAL PROVISIONS 

TIic numlwr ordays outlinccl in Section 5.3 in tlic prcxcssing aid pn'wn~a~ioli 01'gicvanccs shall 
estclhlish the rnaxi~iiu~n timc allowcd for the prcscntation and processing ot'ii grievance. 

SECTIOiY 5.3 GRIEVANCE PROCEDURE 

A l l  grievances sh:dl bc presented and processed in accordance witb the folla~wing procedures: 

Infornial Step - Both the Company and the Union agree that thc Employee wil l  first discuss 
hi.4icr complaint with hisher immediate supervisor not in  the bargaining unit within five 
working (5) days o f  tlic incidcnt k i n g  grieved to start the infonntrl procedure. It' the informal 
procedure is not invoked within tive working daysof Employee's knowledge ofa grieveable 
issue, then is agreed by both parties that no filrther action can be taken. If. during the course 
o f  this discussion cithcr the Employee or thc supervisor dcerns i t  desirable, a steward or other 
Union rcpwsentative wil l  be called in. If the complaint is not satisfactorily adjusted within 
threc (3) working days o f  the informal discussion, it may be submitted in writing to the 
Contract Manager or hidher designce in accordance with Step One. 

Step One - If the matter is not resolved inforninlly. the Employee shall. not latcr than ten 
(1 0) days after lhe informal discussion with the inmediate supervisor. set forth the hcts in 
writing, specifying the Article and paragraph allegedly violated. This shall be signed by the 
asgrieved Employee and the steward. and shall be submitted to the Contract Manager or 
his/her designee. The Contract Manager or hislher designee shall have ten (1 0) days from the 
dare the grievance was presented to himher to return hisfher decision in  writing with a copy 
to the aggrieved Employee and the steward. 
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The Union sliall haw rhe righi to file 3 group grievance (class action) or srievanccs involving more 
lh;tn one ( I) Empln!ec at [lie Ii~lbr11ia1 Step o f  the griciance procedure. 

SECTION 5.6 INDIVIDUAL C;HIEVANCES 

No individual may move a grievance to arbitration. 

- 
ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISMISSAL 

Aftcr cornpiction o f  the probationary period. no En~ployee shall be dismissed or suspended without 
just cause. ilnless LIW Employee is ordcrrd by the Govcrnrnent to be removed from working under 
thc Employer's contract with tlic Govcninietit. or il'the Employee's credentials arc dcnicd or 
tcriiiiiiatsd by tlic Marshals Scrvicc. 'fhc Company's cotlt~itcl with the US Govcrn~iiclit XIS 0i1[ 

pertimlance standards I'or CSOs and a11 cmploycss arc. requircd to comply with thcsc svandards. 

ARTICLE 7 

HOU1tS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY AND WORKWEEK 

For Lhc purposes or h i s  Article. a rcgular workwcuk or forty (40) hours of work. excliding lunch 
periods. shall constitute n normal tull-timc workweek for full-time Employees. Employees working a 
minimum o f  eight (8) consccutivc hourj shall normally receive an unpaid lunch period of at least 
thirty (30) minutes unless work conditions preclude scheduling of this period. Shifts sh:dl bc 
scliedulcd at the discrction o f  thc Employer to fulfill the needs of the Government. Nothing 
contained lierein shall guarantee to any Employcc any number of hours o f  work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate o f  time and one-hall'( I ID) o f  an Employee's base rate of pay (exclusive of health 
and welfare and other fringe additions to pay) shall be paid for all hours actually worked in excess of 
forty (40) hours in  a work week. 
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If requestd to  work over~ime (i.e. over fort! [-I01 hours in a workweek) or tstra hours. and the 
seniorit: system i s  not invoked duc to shortness of noticc. tlic Empio~cc shdl be required to do so 
unless the F.mployr i s  escuscd Ior good a ~ u s e .  

SECTIOiS 7.4 OVERTIME DlSTllIBUTION 

Overtime wil l  be distributed as equitably arid fairly as practicable among Employees regularly 
assigned to the particular work location (including sharcd position Employees), subject to the 
direction o f  the judses and/or Marshals Service. Seniority shall be used in the assignment of 
overtime, except when the Employer is directed by the US Marshals Service or judges. or in 
situations dictated by availability of personnel and amount o f  notice given for overtime. 

Excluding: Sitc Supervisors cannot be assigned to cover CSO overtime positions or posts except in 
emergency situations. or when directed by the US Marshal Service orjudiciary. or in situations 
dictated by availability o f  personnel and a~nount o f  notice given for overtime. The Company will 
permit Site Supervisors to work overtime assignmcnts only when there is no bargaining unit nlcmbcr 
avdablc or in si t~~i~t ions described above due to the rapidly changing court environment. Tlic 
Employer wil l  attempt to rectify overtimc irwqualitics through the future scheduling ol'ovenime 
w ~ r k .  Ovcrtinic. recot-ds wi l l  bc niadc availahlc to tllc Union by lhc Conipatiy upon n.quest. 

SECTION 7.5 SHARED POSITION EMPLOYEES 

I-lours ofwork for sh:lrcd position Employees shall he determined by the Employer. to insure the 
ordzrly and ellicient operation of court security services. Shared psit ion Employees shall he 
required to work all scheduled work hours. unless the Employe is cxcused Ibr good cause. 

SECTION 7.6 REST PERIODS 

There shall he two (2) fifteen (I 5) minute paid rcst periods when properly relieved and one (I) 
thirty (30) minute unpaid lunch for each cight (8) hour shift. Onc rcst period shall bc in the tirst 
half of the shin and the second rest period shall be in the last half of the shift. On occasion. duc 
to exceptional authorized work requircments. Employees may have to work through their unpaid 
lunch brcaks, and, i I'scr, tkcy will bc compcnsatcd at tlic appropriaic ralc ol' pa!. The Company 
recognizes the requirement to provide regularly sched~tled brcaks. It is not the intent of the 
Company to deny, avoid. or abuse this requirement. 

SECTION 7.7 CALL-IN PAY 

An Employee called in to work will bc guaranteed a minimum o f  three (3) hours of work or pay. 

SECTION 7.8 SHIFT BIDDING 

At lcast once each ycar. full-time Employees and sharcd position Employees at each location may 

bid rhcir shift schedules among designated full-time assignments or sl~ared assignments in the order 
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ol'seniol-it.. Eh~li biding 111;1> not Icad to an! cliai:gc in strrtus fro111 full-time to sharc-~inic psi l ion 
o r  1 ic.e-\ws:1. Both panics itnilerstand  hut this Ycct~on will not appi) to L!S Marshal Service or 
judicial assignmrilts and a l l  bidding t\ ill be cc~ndi[ionnl upon US Marshal Servicc acceptance. 

ARTICLE 8 

WAGES 

SECTION 8.1 WAGE SCHEDULE 

The base rate o f  pay for Court Security Officers in Ccntnl Illinois. Local #IS0 will be: 

SECTION 8.2 FAY DAY 

Year 
October 1.2002 - September 30.2003 
October 1.2003 - Septernbcr 30.2004 

I'aydq Ibr a11 hourly Employees will bc after I I a.m. on Friday I'ollowing thc pay pcriod cnding on 
Saturday. subject LO cha~igc by mutual agn.cnient. 

SECTIOIL' 8.3 UNDISI'UTED ERROR 

CSO Wage 
$18.50 
$19.67 

In casc of 311 undisputed error on the part ol' the compny as to an -. Employee's nt: of pay. p r o p  
adjustrnenl will be ~nadc from the date the error occurred. 

Lead CSO Wage 
$1 9.75 
$20.92 

SECTION 8.4 LEAD CSO RATES 

If additional Lead CSOs arc added to thc contract any time after this Agreement gocs into en'cct. 
hey wi l l  be paid a premium to thc current CSO rite. The amount of premium to be paid a new Lead 
CSO will be ncgotiated bctwecn  he Company and the Union at thc timc o f  promotion or 
dctcrmination ofthc position. 

ARTICLE 9 

HOLIDAYS 

SECTION 9.1. HOLIDAYS DEFINED 

Whenevcr thc term "holiday" is  used, i t  sliall mean New Year's Day. Martin Luther King Jr. Day. 
President's Day. Memorial Day, Independence Day. Labor Day, Columbus Day. Veteran's Day. 
Thanksgiving Day. and Christmas Day (and Good Friday and the day before Christmas for Rock 
Island only). This holiday may be voted on by the Local or may be a "floating holiday" to be 
detennilied by h e  cmployce fiom one ofthe thrcc additional holidays (Good Friday. Day afier 
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Emplo\.er will rtccxpizc any additional permanent holiday declared b~ tlic federal government 
rft?ciivc afrcr the nest annivcrsar;\- d:w. prmidcd that sucli holiday was dcclarcd no less tlim 60 
days prior t o  that anniversary datc (il'no~. Employer \\ill rccoznize such holiday alicr the sccond 
following anniversary datc). 

SECTIOX 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 

A. A full-time Employee who is not required to work on a holiday shall be paid eight (8) hours 
straiyht time, csclusive o f  any shift or premium for that holiday. The Employee will be paid holiday 
pay only if the Employee is not laid off, or on an unpaid leave o f  absence. 

B. Atly till-time Emplopcc who works as scheduled on a holiday shall receive the Employee's 
straight timc rate lor all hours worked and in addition shall receive eight (8) hours holiday pay at the 
straight time rate. providing thc Etiiploycc mctts the requircmcnts above in Scction 9.2A. 

C. Any sharcd position E~nployce who works as sclledulcd on ;I lioliday shall receivc the Employee's 
straight timc ratc for a l l  hours workcd plus prorated holiday pay up to 8 hours based on tlicir avenge 
wcckly hours Ibr thc previous l b~ l r  wceks' work. 

0. I-lolidap pay for sharcd position Employees who do not work on a holiday and meet the eligibility 
rcquirc~iicnts sct out in Scction 9.2A abovc shall hc paid a pror~tion ortllr: full-time bcncfil b ~ c d  on 
their avcragc weekly hours for the prcvious four weeks' work. 

- 
ARTICLE 10 

VACATIONS 

SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES 

Eligible full-time Employees shall be entitled to annual vacation pay. based on their continuous 
ymrs of'servicc with the Employer at their individual hourly rate at the time payment i s  nude in 
accordance with the following schedule: 

Upon completion o f  one year of service: 80 hours 
Upon completion of tive years o f  service: 120 hours 
Upon completion o f  15 years o f  service: 160 hours 

SECTION 10.11 ELIGIBLE SHARED POSITION EMPLOYEES 

A. Eligible shared position Employees who work a regular half-time schedule shall be cntitlcd to 
one-half the full-time vacation benefit at their individual hourly me. 
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Each Employee who qualities for a vacation in accordance with the provisions of this Article shall 
notify hisAier Lead CSO, in writing. prior to April 1st of each year o f  his or her first and second 
choice for desired vacation periods. if any. If vacation time is required to be used differently than as 
per requested prior to April I. Employee must give their immediate supcrvisor a written request at 
least seven (7) days prior to tile requested vacation time. 

The Employer wil l  recognize union seniority when scheduling Employees for vacation in accordance 
with Section 2.1. The Employer wi l l  allow thc maximum amount o f  personnel off at any onc time for 
vacation that allows the Company to maintain efficient operations. The final allocation of vacation 
periods shall rest esclusivcly with the Employer in order to insure orderly and efficient opcntions 
and meet Governlnent contract requirements. 

SECTION 10.3 PAY OPTIONS 

Farncd vacation pay slia11 hc paid on lhc pay day following thc Gnployec's I-cturn lo the job alier 
Iiidher vacation. 

SECTION 10.4 UNUSED VACATION 
" 

Vacations shall not be citn~ulativc from onc ycar to the nest. Any earned but unused vacation time 
trniaining at the end of 3 year of scrvice (i.c. anniversary date ol'employment) shall bc paid to tlic 
Employee. 

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE 

Any time during the yew, Employees may rcqucst in writing to be paid for earned vacation pay in 
lieu of taking actual vacation leave. 

SECTION 10.6 TERMINATING EMPLOYEES 

Upon termination o f  cmploymcnt. Ernployce will be paid at tlieir individual hourly nle for any 
legally accrued but unuscd vacation time, as entitled by the Service Contract Act. 

SECTION 10.7 VACATION - LAlD OFF EMPLOYEES 

Length o f  service with thc Employer shall not accrue for the purposes o f  vacation benefits while an 
Employee is on laid-off status. 
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Vacation da>.s ma\; bc used in onc ( I ) dny increments. i f  so desired b! tiic Ernployxs and qprc7vt.d 
by tile Employcr. 

ARTICLE 1 1 

LEAVES OF ABSENCE 

SECTION 1 1.1 LlMlTATlONS 

Pcrsorul J a w s  o f  absence for non-medical emergencies may be granted at the discretion of the 
Employer without loss of seniority to the Employee. Such laves, il'gnnted. are not to exceed 30 
days. utilcss approved by tire Employcr. Eniployee on any unpid leave ofahsence m y  be required 
to usc available vacation or personal leave time. lxngth of service with the Employer slinll not 
accrue for purposes o f  vacation. holiday. or other accrucd hcnclits Ihr any unpid leave ofahscncc 
ovcr 30 days. 'l'hc Employer wil l  niltkc wcry rci1son;thlc elt'on to maintain an Employce's position 
whilc on a non-stiuulory unpaid leave ol'absencc. 

SECTION 11.2 MEDICAL LEAVE 

An Eniployee shall be gmntcd an uripaid nirdical leave ofahscnce for n specified period not to 
cscccd I 6  wvccks within a IZmonth pcriod. Employee's disabilityjiiust be made known to thc 
Employer in nccordi~nce with the provisions of this Article. and be supported by a doctor's ccrti ticate 
showing the naturc of tlie illncss and the cstiniatrd kngth oftime the Employee wil l  be unablc to 
perlbrm histher job. 

'rlre 16-wwk period may be cstended at the discretion of the Employer. During mcdical Icavc. the 
Employcc shall be required to hmish a report from the doctor when requested periodically by the 
Employcr. Employcc wil l  he required to use accrued vacation or personal leave time during the 
medical Icavc. Upon tlic expiration o f  sl id leave, the Employer. shall furnish the Employcr with a 
staternent. signed by the doctor. which cstablishcs the fitness o f  the Employee to return to the 
Employee's previously held work. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who i s  activated or dmfied into any branch o f  the armed forces o f  thc 
United States under the provisions o f  the Selective Service Act or the Reserve Forces Act shall be 
gmntcd an unpaid military leave o f  abscnce, as required under the fedcral law. for the time spent in 
full-time active duty. The period o f  such leave shall bc determined in accordance with applicable 
federal laws in effect at the time o f  such leave. 
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SECTION 11.4 USION LEAVE 

A Union oflicer c?r delegate ill be granted an unpaid Icavc of-ahsencc upon written rcqucsr for rhc 
purposc o f  aucnding CJnion conventions or orlicr mecrings o f  vital interest to the Unitcd Ciovcrn~ncn~ 
Security Ollicers ol' America. Tile maximum number of da!;s ~ i v e n  for union leave i s  not to csceed 
five (5) days per contract year and the maximum number o f  union otficers or delegates to be gnnted 
lcnve of absence is not to escecd two (2) Employees per Local Union. 

SECTION 11.5 FAMILY MEDICAL LEAVE 

The Family and Medical Leave Act o f  1993 is  incorporated herein by reference. 

SECTlON 11.6 PERSONAL LEAVE 

Each full-time seniority Gnployec: shall be eligible to use a msimum o f  sis (6) days ()I' pcr?;o~\id 
I tme  (lbrty-eight hours) per 12-month Govemmcnt contract year worked. Employees who begin 
eliiploymcn~ alier thc incrption of tlic contract year will he eligible to use a prorated amount of 
pcrscm11 Icwc. has4 upon the following rare (scc I'ersontll Lcavc Eligibility Trblc below): 

I'ersonni L a v e  Eligibility Tablc - 
START DATE I RATE OF PERSONAL LEAVE ELIGIBLE TO USE 

(Datc Employcc bcgins working 
on thc contract, bnscd on un 
Octobcr I contract start drtc.) 
October 1-3 1 
November 1-30 
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FULL-TIME 

Deccmbcr 1-3 1 
January 1-3 I 
February 1-29 
March 1-31 - 
April 1-30 
May 1-31 
June 1-30 
July 1-31 
August 1-3 1 
September 1-30 

SHARED POSITION 

48 hours 
44 ho~rrs 

24 hours 
22 hours 

40 hours 
36 hours 
32 hours 
28 hours 
24 hours 
20 hours 
I 6 hours 
12 hours 
8 hours 
4 hours 

20 hours 
18 hours 
16 hours 
14 hours 
12 hours 
10 hours 
8 hours 
6 hours 
4 hours 
2 hours 



f3. Shr~rcd position En~ployces \\.ill rcccive onc-linlf thc fiill-time personal Iixvr: per full contract 
>car tvorkcd. A t  rllc cnd ol'tlic contr;ict >.ear. an!. shard position I3nplqcc nho norkrd more 
than Iiall'the full-tinic: IIOLI~S ( I.040 Iiwrs) \vi l l  rccrivs additional prorated personal Icave hnscd 
upon the number o f  actual liours Employee worked du r in~  that contract ycar. Therefore. lbr each 
additional 87 hours worked over 1,040 hours during the contract year, Employee will receive an 
additional 2 hours of  personal leave. up to 3 possible masimum of18 hours total personal leave 
for the contract year. 

C. Unused personal days shall not be cumulative from year to year. Any unused. earned personal 
leave pay wi l l  be paid to Employee at the end o f  the contnct year. 

D. Upon termination o f  employn~ent. Employee will be paid at their individual l l~ur ly  rate for any 
unused. earned personal leave. based upon the number o f  actual hours Employee worked during 
that contract year. (Example: An Employee who terminates work after six months at the ILII-time 
rate during thc currcnt contnct ycar tind earns thrcc (3) days personal leave. but only uses two 
(2) days. would bc clicjblr: upon tcrniinittio~l to Ix paid for the third. unused personal day.) If the 
E~nploycc has used rnore personal days upwi ~cr~iiination than Iielshe carncd based up)n time 
worked o n  the contract (4 hours per full month \vorkcd). thc aniount o f  the ovcr;igc will be 
Jeductcd I r c ) ~ i i  the Eniployec's linal paycheck. (l'xaniple: 11-Employee works only sis months 
and therefore cams three days (24 hours) person;tl le:we. but actually uses four days personal 
Icnvc. thc extra 8 ~ O U I ~ '  pny will he deductcd lion1 Employee's tinal pa>chcck.) 

E. Personal leave (and vacation) days may be uscd to cover absences caused by illncss. Ally 
Employcc who is unable to rcport to work bccaitsc of sickness tnust noiify thc Employer at least 
two (2) hours prior to the beginning of'liis/lic.r regular shift in onicr to bc eligible Ibr paid 
pcrsonal Icavc benetits. Disciplinary action may result tiom excessive. unapproved absenteeism. 

SECTION 1 1.7 PROCESSING LEAVES OF ABSENCE 

A Imvc of abscnce must bc processed in the following manner 

A. Al l  request.. for any unpaid leaves of absence shall bc subnlittcd in  writing to the Sitc Supervisor 
at least ten ( 10) calendar days prior to the datc that thc lcavc wil l  take cffcct. cxcept in cases of 
emergencies. and shall include: 

I. The reasons for such leave; 
2. The effective dates o f  such leave: 
3. The estimated date o f  return to work. 

B. The written request for leave o f  absence shall be submitted to the Contract Managr by the Site 
Supervisor for final approval. 
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D. Estcnsions of tlic Icavcr o i a h s e ~ ~ c e  may bc zranccd at the discretion of the Employer upn \~ritien 
request by tlic Empltyw \\-itliin 1cn ( 10) calendar days prior w thc cspinlion crl'thc lewe of'absc.~icc 
\\ hcn k i ~ ~ i b l ~ .  I ~ S ~ C I I S ~ O I ~ S  \ihcn ~ I I [ C ~  shall not 10131 mow than thirty (30) d3y .  

SECTION 11.0 JURY DUTY LEAVE 

The Employer agrees to pay Employees called for jury duty their normal full regular pay for a 
period up to h e  (5) work days, less any fees or sums received From the Court. under the 
tbllowing conditions: 

a. The Employee must notify the Employer within seventy-two (72) hours after he  or 
she receives a notice that he or she is subject to jury duty; 

b. The Employee must provide the Employer with written evidence from the court 
that helslie performed jury service and of the amount that the Employee was 
compensated for such service. 

c. No compensation shall h e  paid by the Employer for jury duty on Saturdays. 
Sunday and holidays. ~ ~ n l c s s  s i ~ h  Saturday, Sunday o r  holiday was the 

I:'mplogw's nonnal work day. or for any othcr day on which tlic Employcc is not 
normally schcrtulcd to work. 

SECTION 11.9 BEREAVEMENT LEAVE - 
All non-probationary Employees shall be entitled to up to three days paid bcrcclvemcnt lewc pcr full 
Government contract ycar. Bcrcavcmcnt Icavc may be taken for purposcs of attending. on a day 
normally schcduicd to work. thc funeral of o parent. parcnt-in-law. spouse. child. sibling. or sibling- 
in-law. Eniploycc will notify Lcad CSO. whenevcr possible. ofthc nccd for bcravement leave. 

SECTION 11.10 GENERAL PROVISIONS 

Seniority shall accumulate during the period of any approved ieavc of absence subject to the 
provisions of Article :! of this Agrccment. 

ARTICLE I2 

IIEALTII, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 
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Etl'ectivc Octc.rbcr 1.3002 through Srptcrnber 30. 2003 S2.30ihour 
EITective October I. 2003 through September 30, 2004 S2.S4/hour 

SECTION 12.2 MIHIMUM BENEFITS 

The amounts rcquircd by Section 12.1 shall serve as the minimum health and welfare benefits for 
Employees. 

SECTION 1 2 3  OTHER BENEFITS 

The Employer will oNir Eniployecs the opportunity to participate in other Employcc-paid fringe 
benefit programs made ilvailabl~ to all Court Security OlEccrs eniployed by the Company. Tlicse 
programs include cafiilcri;l phns. payroll dcduction plans. rctirctnent plans. insurdncc plans. 401 (k) 
plans. and m y  othcr plan mcntioncd in this Agreement. 

SECTION 12.4 UNIFORM MAINTENANCE 

Thc Employer will pay thc Employee $. 15 pcr hour workcd up to 40 hows per week for unilbm~ 
niaintenance ;illowatice. A shoe allowance o f  575.00 I x r  colrlmct ycar will bc sent with uniforms 
annually for the purchase o f  USMS-required CSO uniform shocs., 

SECTION 12.5 GIlOUP DISABILITY INSURANCE 

Thc Company agrees to deduct any fccs or premium payments a d  lawful assessmcnts dcsignatcd by 
thc Union for il Group Disability Insurance plan set up by and administcrcd by the Union from the 
first paycheck o f  each month o f  cach member o f  the Union. Thesc deductions will be made only 
upon receipt o f  written authorization from the Employee on a form provided by supervision or the 
Union. Such authorization may bc revoked by thc Employcc upon 30 days' written notice sewed 
upon thc Company and the Union. I t  is understood that such deductions will be made only so long as 
the Company may Icgal ly do so. Tlic Company will be advised in writing. by the Union. as to 
amount o f  fees. and any other costs for this insurance. 

Tlie Company wil l  remit all such deductions to the lnternational Secremrymreasurer within 72 hours 
from the datc the deduction was made via direct deposit unless it is technically impossible LO do so. 
All costs related to direct deposit would be borne by the Union. The Union agrees to furnish the 
Company with the current routing number for direct deposit. The Company shall furnish the 
International Secretary/Treasurer with a deduction list. settins forth the name and amount of fees, 
and any other costs for this insurance. The Union agrees to hold the Company harmless from any 
acrion or actions growing out o f  tl~cse dcductions commenced by an Employee against the Company. 
and assumes full responsibility for the disposition o f  the funds so deducted once they arc paid ovcr to 
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die Union. Errors ma& b! lllc C'ontpan? in thr! Jeduc:io~i or rmiiuance o1'111on~ys shall 1101 hc 
considered by t11e Union as a \~cdmion o f  this provision. provirling sucli errors arc cclrrec~iw and 
corrected t i  lien brought to thc Company's aaention. 

Tlie Check-oti':\uthorizcltion Card to be lisecutcd and furnished to the Comp;lny by tlic Union and 
thc Emplo~.i.cs. shall be tile oliicinl Onion Authorization tbr insur;lnce dcduclions. Thc Company 
shall acccpt no other Ibnn u11lc.s~ the parties mutually agree to a substitute. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETIN BOARDS 

U i c  Employer wil l  make its best effort to obtain a spacc from the government for the use o f  the 
CSOs to Jocntc a Union-provided bulletin board that will bc used by the Union for posting notices o f  
meetings. elections. appoin tmenw. recreational and social af'fain. and otl~er Union notices. Tlir 
providing ol'these facilities is the prerogtttive o f  the US Government. 

I h c  Employcr shclll p i y  for 311 physicallmcdical examinations that arc. rcquired by the E~nploycr at 
Employer designated clinic(s) or pliysicians. In those selected arras where thew is not a drsign~ted 
clinic or physician. the Employcr will provide an allowance to the Employcc: ol' up lo a maximum o f  
ciglity dollars ($80) per examination. Receipts must bc fi~mished by Employee In odcr  to process 
reimbursement- - 
Pliysical/mcdical exams may be required by operation of the govcrnmcnt contract or should the 
Employer have conccrns regarding an Employee's fitncss for duty. The Employer may designate the 
physician or clinic, at its discretion. Employer sliall pay Employee up to two hours for time spent 
taking on employer-requestcd medical examination. 

SECTION 133 TRAVEL EXPENSES 

The Compny wi l l  provide advance payments for approved travel expenses if rcquestcd by ;m 

Employcc. Any hours to in@i~dc travel over twclvc (12) hours will require the Employee to stay 
overnight and the appropriate per diem wil l  bc paid. Al l  liours in tnvel wil l  be counted as work 
hours with the appropriate overtime wages provided for undcr Article 7 o f  this Agreement. 
Employees wi l l  be reimbursed for all authorized expenditures o f  any authorized travel within twenty 
(20) days from the day Employcr receives the tnvel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Enlploycr wi l l  make its bcst elTort to obtain from tile govcnimcnt hrcak rooms for CSOs for 
breaks and lunch wirliout management using the room as an office and wi l l  make its best e tbn to 
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SECTIOX 13.5 LOCKERS 

The Employer wil l  make its best eftbrt to obtain lockers from the government fur the use of the 
CSOs. Thc providing o f  these facilities is the prerogative of the US Government. 

SECTION 13.6 UNION MEETINGS 

Neither Union officials nor Union rnembcrs shall. during working time (excluding break and lunch 
periods). solicit ~nembersliip. receive applications, hold meetings o f  m y  kind for the transaction o f  
Union business, or conduct any Union activity other than the handling o f  grievances to the extent 
such work time activity is specilically allowcd by thc Employer. 

401 (k) PLAN 

SECTION 14.1 401 (K) PLAN 

Thc Co~npntiy shall poviJc. a 40 I (k) plan to which Court Security Ollicers are eligible lo contribute. 
whcther Union or Nun-llnion. Employees shall be subject to the eligibility requirements and rules o f  
the Plan. - 

ARTICLE 15 

TRAINING 

SECTION 15.1 TRAINING 

Tlic Company wi l l  makc its best cflbrt to implement its advanced CSO training program to enhnncc: 
the professional capabilities ofthe Employees. Actual scheduling of training is subject to approval 
by the US Government and-may be subject to funding by the US Govcmmcnt. 

ARTICLE 16 

SAFETY 

SECTION 16.1 SAFETY POLICY 

It is the policy of the Company lo provide Employees with places and conditions of employment that 
are free from or protected against occupational safety and health hazards. The Company asrees to 

I-ocal # 150 - October 1.2002 -Septemhcr 3). 7004 CUA 



SECT103 16.2 OSHA STASIIARDS 

Tile Company wil l  report any safety violations observed or reported to the Company in any 
government provided CSO work stiltions and break rooms. " 

ARTICLE I7 

SECTION 17.1 NO STRIKES 

Both the Co~iipany and dic Union agrce that continuity o f  operations is o f  utmost irnportancc to the 
Company's sccurily operations. Thercf'ore. so long as this Agrcclnent is  in efTect, the Union and the 
Company agrcc that thcrc will bc no strikes, lockoi~ts. work stoppages. i l lep l  picket lincs. 
slowdowns or sccondtlry In)ycotts during rhr: rsnii ofthis Agrcenicnt and that tlic Union \\ill no1 
causc. nor pem~it its mcnibcrs to cclt~se. nor will any nic~iibcr of tlie Union take part in. any strike. 
including a sympathy strike. slowdown. stoppage of  work, planned inctliciency or any othcr 
curtailment o f  work or reslriction or interfcrcnce with the Employer's or Government-s opcrcltions 
for any rcason whatsoever. Nor will thc Union authorize or sanction thc same. 

" 
Upon licnring o f  m y  utiautliorizcd strike. slowdown. stoppage or work, planncd inefficiency or any 
cumilmcnt o f  work or restriction or interfcrcncc with the opcmtion o f  the Employer. thc Union shall 
take affirmative action to avert or bring such activity to a prompt termination. Any Employee who 
violatcs this provision may be immedinlely discharged. Furthcrmorc. i t  is agreed and understood that 
in addition to o~hcr  rcmcdies, tlic provisions orthis Article may be judicially enlorced including 
spccitic performance by way o f  injunctive relief- 

SECTION 17.2 LOCKOUTS 

During the life ofthis Agrecment. the Employer shall not lockout any Employees covered in this 
Agreement. 

ARTICLE 18 

SEPARABILITY OF CONTRACT 

In the event that any provision ofthis Agreement shall at any time be declared invalid by any court 
o f  cornpctent jurisdiction or thro~tgh government regulations or decree. such parties hereto agree to 
renegotiate such provision or provisions o f  this Agreement for the purpose o f  making them conform 
to the decree or governrncnt statutes so long as they shall remain legally etTecrive. It is [he express 
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ARTICLE 19 

SERVICE CONTMCT PROCEDURES AND OBLIGATIONS 

The parties recosnize that they are providing a service to thc Unites States Government. Therefore. 
thc tcmis o f  this agreement 3rc subject to the directives o f  the Government, and, cscept os provided 
hcrcin. there shall bc no rccoursc against the Employer with regard to i t .  actions taken to comply 
with thosc directives. In the evcnt a dircclivc ncccssitates a dcviation from the obligations or 
procedures contained in this Agreement. the Union may request that the parties hereto meel and 
confer with regard to thc efliects. if any. o f  the deviation ncccssimtcd by the Govcmmait's directive. 
A copy o f  a wriltcn directive covcrcd by this provision shall be providcd to the Intema~ional UGSOA 
president upon requcsr. 

ENTIRE AGREEMENT - 
Thc parties acknowledge that during thc negotiation which rcsultcd in thc Agreemcnf each had the 
unlimited right and opportunity to make demands and proposals with respect to any subject or matter 
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not removed by law barn the aica of colIe&ve bqaining, and all understandings and ageernem 
r e d l  by the parties are set forth in this .Qreemmt. Therefore, the Company and the Union shall not 
be obligated to bargain collsctively on any matter pertaining to conditions of emplo_vment, including 
but not lin~ited to, rate5 of pay, wages, hours of \vork, disciplinary actions, trainiilg requirements, 
etc., during the tcmi of this Agesirtent escept as specifically provided for in other provisions of this 
Agreement. 

ARTICLE 2 1 

DURATION 

This Agreement shall be effective upon its execution by both parties and supersedes any and all prior 
agreements or understandings behveen the parties. The Agreement shall remain in force until 2400 
hours on September 30,200)T~th the provision that should either party desire to terminate this rn 
Agreement or any provision thereof, it shdl give written notice to the other party of not less than 
sixty (60) days and not more than seventy-five (75 days) prior to t l~e  expiration. In the event such 
ilotice is given, the existing Agreement may be continued by mutual consent of both parties until an 
Agrccincnt is rcacllcd. This Agrcanent may also bc changed or ancndcd by agccmcnt of both 
parties. 

IN WITNESS WHEREOF, the parties have caused their representatives to sign tlus Ageement as 
full acknowledgment of their intention to be bound by the Agreement. 

FOR: 
UNITED GOVERNMENT 
SECURITYBFFICERS OF 

DATE: 7/2 fldu 

FOR: 
UNITED GOVERNA4ENT 
SECURlTY OFFICERS OF 
AMERICA, LOCAL # 150 

FOR: 
KMGHT PROTECTIVE SERVICE, MC 

BY: (hL4 /C 2Y 

FOR: 
KNIGHT PROTECTIVE SERVICE, JNC 



BY.- 

TI TLE : --- 

DATE: 

BY: 

TITLE: 

DATE: 

BY: - 
TITLE: 

DATE: 

BY: 

TITLE: 

DATE: 
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